EAST COAST RAILWAY

e gs S sifert &1 eafay
Office of the Principal Chiet Personnel Officer

HA-1%R/Bhubaneswar-751 017

Office Order No.210/2019 : Dated: 24.10.2019

With the approval of the General Managei/East Coast Railway, following orders are issued.

The vacant post of AOM(Cnl)/WAT is transferred to HQ/BBS for operation as

ATM(Goods)/ECoR/BBS till further order.
‘Shr1 Ashok Kumar Tiwan, Retd DOM(M)/SBP is re-engaged as Consultant (Operating ) i
PCOM’s office/ECoR/BBS against the post of ATM{(Goods)/ECoR/BBS. '

(  Authority: R&ilway Board’s letter Nos. 2018/Trans Cell’'S&T Contractual staff did.
- 25102018 & dated 20.12.2018 )

The above re-engagement is subject to the following terms and conditions:

(1) The engagement of Consultant shall not be considered as a case of re-employment.

(it) Maximum age limit of the re-engagement shall be 65 years.

(1) The period of engagement shall be initially for one year and further extendable as per requirement.

(iv) Monthly remuneration of a retired officer being re-engaged will be determined by reducing Pension
from his/her last pay drawn(i.e. Basic Pay+DA)

{v) Re-engaged officer shall not be entitled for requisites such as HRA,CCA, Transport Allowance, -
Residential accommodation, etc. However, when required to travel in connection with official
works, TA/DA admissible to regular employee working in the same Grade will be admissible.

(v1) 12 days leave in a calendar year on pro-rata basis is admissible.

(vir) The designation shall be Consultant followed by trade name:

(viii) Re-engaged officer shall be discharged immediately on joining of selected candidate(s) from UPSC
or departmental selection or as per the recommendation of PHOD/CHOD concemed.

(ix) The Re-engaged officer shall work under the guidance and command of assigned Controlling
Officer,

(x) The consultant shall not divulge any information gathered by him/her during the pertod of
assignment related to the organisation to anyone who is not authorised to know/have the same.

(x1) Re-engaged officer shall not be given the financiat and D&AR powers and shall not be authorised
to issue any safety certificate.

(xi1) This scheme is experimental in nature and vahd for 2 years from the date of issue of Railway
Board’s letter dt 25.10.2018 in reference .

(xui1) Monthly remuneration of a retired Senior Scale officers being re-engaged against the Junior Scale
post will be determmed by reducing Pension from his/her last pay drawn(i.e. Basic Pay+DA) by the
officer in Junior Scale /Group B just before the promotion to Senior Scale minus the pension of the
retired officer. In case the last working of the retired Senior Scale Officers, re-engaged, in Junior
Scale/Group B post, was during VI CPC, then the corresponding amount will be worked out by
applying 2.57 fitment factor and notional placement in the corresponding pay scale to ascertain

corresponding VII CPC pay. /{f
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