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A copy of this Office Lr’s No. EcoR/Pers/Rectt/Comp.Appt/Policy/EA dated-
06.06.2017 on the above quoted subject is forwarded herewith for information, guidance

and necessary action.
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EAST COAST RAILWAY

‘ Office of the

| Chief Personnel Officer

| Rail sadan, Chandrasekharpur,
Bhubaneswar-751017

No. ECoR/Pers/Rectt/Comp.Appt/Policy/EA Date: 06.06.2017

All HODS/ECoR/BBS,
DRM/Sr.DPO/DPO-KUR,WAT,SBP,SPO(Con)/ VSKP
CWM/WPO- MCS, Addl.Register/RCT, SPO(Con)/BBS

Gcnl.Smj:y/ECuRSC.ECoRSU. AIOBCREA,AISCSTREA.

Snib: Adoption of uniform guidelines for procedures followed in compassionate appointment cases.

Ref: This office letter No.ECoR/Pers/Rectt/Comp.Appt/Policy/EA, dated. 05.08.2016
(Estt.Srl.No.109/2016)
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[n connection with the above, references had been received from various units seeking
clarification on the subject.It has been decided by the Competent Authority to partially modify
Para (viii) of the said policy circular.Accordingly, the following points may be added to the
existing policy.

(viii) (a) When a candidate appears for JE Test for GP 4200/- but fails to secure 60%
and secures 50 % and above, he being a graduate basically, can be considered for posts like
ECRC, Goods Guard, Sr.Clerk etc,, in GP 2800/- for which minimum educational
qualification is graduation, without appearing any further examination. However,
appointment to the clerical post i.e. Sr.Clerk would require approval of the General
Manager as per extant instructions,

(viii) (b) Further, he can also be posted as Technician.Gr.I11, if he himself desires to
work in any technical post.

This has the approval of CPO/ECoR/BBS.
| 7
| (L.Prem Kémar)

| Chairman/RRC
! For Chief Personnel Officer

Copy &o 1) Secy to GM/ECoR/BBS: for kind information of GM/ECoR
2) PS to AGM/ECoR/BBS: for kind information of AGM/ECoR.
3) SDGMW/ECOoR/BBS: for kind information
4) Dy.CPO(Gaz), Dy.CPO(IR&W), SPO(Staff),SPO(HQ& Court), SPO(Engg)
3)/05/’Ruling- for circulation of the policy.



