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)The stondord of quesroB wi be df grdduore level ond thz qudrion
booklet shdl .onrain questions fron Eererol Aworehest, 

^rithheri.,oeerul int lliqen.e and Lo&ninq .

P9G)
3. 4e4-9119l!d!!!:

i) The wi in9 siaff who sofisfy rhe presc.ib€d conditiohs of €ligibiilY will be

subjed.drodwrifi€rexohiorionond sc.utinyof servl.eRecords.

iii)The queslons *i be of obleciiv€ rype wrh mulrPle o6wurs oMR sheeis
5hollbe used for d6wer h9 rhe q!6tions. (RBE 196/2018 & 9712019)

5- Selecuoi 3hdL .on3ist of w tten Exohietion dnd dsessment of rcco.ds oi seei.e
srh 65% weighioge giwh for the pe.forndnc. in the wrirfeh exdmimrion ond 15%

weighrage for service Records.

o. a objedive iyP€ questiois shou d corry equo ho.k Ewry quesf'oh

shou d hove four oprions rumbercd a,B,a,D (only @P'td erizrs) dnd

dBwers iosuchquesriod by rhe.ord dofes should inrcrLobe be qiven n

aoptol e e.s dnlY

b To ersurz rhe ourhenticiy of rhe diswer, cutting, overwrtiig, em3ing

or olreroi or of diy rype ntheonswerwil nol be oc@Pted. Z€ro horks

w llb.gi€tr for Atuwer hovLhg cdtt.ctto /awNr r ry
c. rh€re shdl be negoriv€ hdrk n9 for n.o.recl oniwer; l/3rd of rhe

ndrks w lbe d€ducied for ed.h wrcng o^sw€r.

d. Tlerc wllbe 110 Questiohs( out of 110 qu€sriors,l0 questiotr{oPtional)

wil be osked f.om Rdjbhdo 6 per RBE No97/2019) of objecliv.

hultiple choi.e rype wirh four onswer oplions dnd rhe cdndidotes hove ro

ontwers iot hore rhon 100 qwerions, f cdndiddre o6wer norclhoh 100

queslions,first 100 a emPted quesirod orcro be roken for evoiuorioi

e. Durotioi of rhe exdmiior on will be for 120 ninora
f. The w.rrenexohinotDh is ro bz.onducred rn one5to9e.

4. The seiecrioh shd I be bded .ntirey oh herir wirh referehc€ to mrks ohrdircd by
the.ondiddt6ln rhe wrifien.rahinot on. servi.e r€cords ond AP^Rs for osr rhree
yeors subled ro usuol .eloxorbn for sclsT cohdidotes, genero category

.dndldor* secur n9 les5 thoi 60% hork dnd sclsT coididdl6 secu.ing es5 tho1

50% horks tr oggrcgore wl not be conside.ed elgb€ for inclusio^ in rhe P.iel.
Fu.rher, rhe se.v.. records of ony rhose.dndidota who secure o hiiihuh of 60%

ho.ks (50% in.ose of Sclsr dndidotd) in the wflT1eh e,ahiidtotr 5holl be

oss4sed. There will be rc .lassifi.otior of condidar.. 63 Outsrandihg" GBE
No. I 13/2009)

Xr/



7. The porclshd I be drown strictly iro.derof me.it froh omorgst quolified condidora
tok n9 n ro oc.oonr rhe cohhuni]} w se vddic es d Per Mrif i@tion.

7. Appli.dtions in th€ p.€scrib€d Pe.fo.ho drc rherefore sought froh ehployees

fulf in9 the prescnbed e|9b +y.oidro8, whch ore 1o be tubhrred rhrdugh

I In cd3e, r€rvce pdrticuloies fu.nshed by rhe dppli&nr3 are found ircorre.t/ folse,
the condidotur€ of the sloff will bz liobe ro be.on.elled ot ony stoge of rhe

12. rhe confuolling Offi.erlsup.rvisors shollgivu w de publi.ity of the iotificsr on ro o
the eligibb srdff utrde. rheir .otrrrol ro ovoid dny cohPloints ot o lqle. ddre, dtrd

norif .oriotr should be dl3plot€d or'NOTIdE BOIRD'.It is the.esPo^s b liry of rhe
contro rng Officerlsuperv sor to cr.uqte rhe norficdron amo^g rhe stoff

13.rhe iolificofion detoils ond rhe oppl.oriotr form an be downooded froh the
websir€ dddres3 givetr .

(Pdrh: E6r aodf Rdilwoy,About u5 > Division '$u.dq Rood Division
>se..tionlsu tobility)

P9(3)

6. Ih .ase of su.cesfu empdnelmenr bosed on the selecton ord codidare who hdve

not possed Typew. t trq ih fhe cdreqory of J. Cerk auh Typlst such cohdiddres will
be p.onored on p.ovsionol bdis ond th€y hoy be givetr 02 yedrs r me froh ihe dore

of p.ohofion ro qudlfy rhe prescribed lypewr r,r9 fesr. In c6e, a Provlsionolly
proholed .dnd dd're ro rhe po5r of sr.clerk does nor qudlfy rhe pres$ibed
Iypewrirng Tat € 30 w.p.h,i Ehglish or 25 w.P.h in N,rdi. his/her dnnudl

increment willbe hed up r llhe/she quolfes in ihetypihq resl or rillexemPrion otr

o1tainihq 45 yed.s dge, whichever is ar e.vid€ RBENo.09/2023.

8. since ths 15 a qeh.rd sele.riotr, rhere would not be ony 3upplzhenrdry selecrion for
ioi-olrerd i9 dnd dores.

9. aand dotes shou d b€ in ihe r€qd @ss ro dpp€dr fo. rh. wrrren exohirotoh for
whch d 5eporcte notificoion shdll be issued iid cdtion fhe dofe,1he ohd vehue df

10. Applierions shouid be submilred in Anreru.e "i.'fornor only (aopy endos.d)
11. L.sr dor. for su6mission of opplic.rion i. 12.o7.2o?4. Appli.ations should be

roured by ihe volu^iee.ing ehploy@ fh.oogh rheir conllolling 5uPep so6/otfi.e6
rolhe Personneloffi.er in chd.9e of rh. Un r. Allihe opplicor ons should be ve.ified
by rhe coMern n9 conrrolling superyisors/Off cer5 dnd oniy wlid appliarlons ofrer
s.ruriny should be sent in o bun.h tog€ther with rhe co6olddted srdremenr so d to
.eoch ihe undeBig@d lotqt * t9-O7-2o24 poririv.ly. No aPPlicotor wi be

entertdihed dftur rhesriprldred dore .e 19.O7.2024underonycrcuhsrdi.es

tf./
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L The seect€d condidotus hdy be po3ted dnywhere owr +he KUR divislon i.e, ony

depo.retrrs d.cord nqro rheovorlobiliiyof vdcanc.5.

2. Any holp.ocrice by rhe andidores n The w.ifien exdminorion hoy b€ liabe ro
hove Disc p hdry pro.eedingdgoinsttheh.

3. Tfdnyprovisonof IFEI or quidelines i.sued byThe Roilwoy Bodrd regdrdirg ihe
sele.rion for rhe posi of sr clerk ogdinsi 13 l/37" LDCE quora drd any orher
conditions opplicoble s.mf.d rn the rc1ifi.drion, rhdr shoud be t.edred 6

4. conperenr outhoriiy reser6 rhe rghi ro coic€llhddify rhe relectron process

otony stdge withour osiiqnrng o'ry.e4on thereof.
5

Lnf.five s.hudut, of th. s.l..tion will be os foll .
.6 do_" !o- 

"rorbsol ol oPpl'coroi io -he.asDec '.e 12.07 2024

j.r odre lor r..e.pr ol app L or o6 0_ Pe.so.€l o",.e 19AT 2A?4

3 aa o8 2024
1aa9 2424Ddre of wrrteie"ohrrctLo^

Encl: A^i.\u.e'A^ (Appl'.dto^Forhor).'B^(HalI(ker)

L

For sr b vis'oholPersonn.lOffic€r

Daie of Publishihgrhef nd e[g,ble sl ofenPloyees

No P/20lPer3/ sr C erk(L0ao/selectian/KJp bore: A.a6.2424
7. CoW to PCPa/Ecop/BEs & CAO(coEyBBs, Chdi.ndn/RRB/BBs
2. CopyroA Bran.h offi.€rslklR bMsion ,Ch.os(P), oll Ch.Os under sr.bPO/KUR.

3. copy ro Ch.oslHR,rls Cel for up oodinq on obow website.
4. copy ro DCEaoPsa. DCFCoa5J. /rJp fd_ 1lormnoi.

ff7"-=r5-1"o.
For sr bivisioial Personn.l offic.r
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Proforma of aPplication for seledion to the post of sr'clerk-Cum-Tvpist in

Pay Nlatrix level_5 against 131/3% LDCE in KURdivision'
n* bdlr

uiiry (UR/sclsD(dfi rched a6r€

tr

I
Dot of 

'n'r'ol 
.Ppo' henr J aor'3orv

Ddrz of edrr inro pdfit 9r

uotif .dflon (coPY of 6roduorioi

Enploy* No did BRMSID

idh of servie d5 Jr Clerk d5 on

I^didt iie laiqudqe oPr'on

Wh.rhE. b.loigs to PVBD dreqory
(l yes p€ranioge/Type ol hond 6pped

Wh€1h.r Jo rcd Peentun'r
rmnslerry/N)If "ves' rhedot'of Joini9

do hereby de.laE that ltre irfomatioh {urni

knowledge. n.ase, anv ot the lnformallon is

.andidalure may be.ancelled orland mav

ttue and.or*tlolhe best oi my

orEt or materiaLly deli.ient mY

Lien ha nrd Pd itr rhe Depo.rheht a

L

SignttuE of the APPIionr

I".,r,"0 ,n, ,t 
" "0o,. ".p'ov* 

submiftd ihe 
'ppli"lior 

befoE rhs 
'urofi 

date in lhi! otfi'€

,,0 in" 
".,. 

*.* **O"t are tound 
'or€cl 's 

per the F 'rd 
available in lhk orLce

ffi 
_ *'- - 

sisnabr' ol th€ 
'onltollinq 

ofii'er'



AnnexuE"B',i
Selection tothe Dost ot Sr.Clerk-Cum-TvDist(LDcE) {13 1/3%)

lFor orfi. aluse)

terter No.P/spariq/sr.c e*/13 1/3%%La cE / Ex.n/ Kr R / 14

m Edon for6a pdtofr.c6k lrDG) _hrs

HALL TICKET
(To be fllled by the employee)

Prcsent DesBn*lon.nd stat on

sisn urc orconto rnc ofiter^uperuso(wthsea )


