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EAST COAST RAILWAY
Office of the

Principal Chief Personnel Officer
Rail Sadan, Chandrasekharpur
Bhubaneswar-751017.

No. ECoR/Pers/NG/02/Selection/Jr.Clerk/33.33% DPQ/2022 Date: 24.11.2022.
MEMORANDUM
Part:(A).

Based on the performance of the candidates in the written examination and scrutiny' of
record of service by the selection committee on 14.11.2022 & 24.11.2022, the followmg
candidates are provisionally empanelled for promotion to the post of Jr. Clerk-cum-typist(Office
clerk) in Pay Matrix Level-2 against 33%4% DPQ in ECOR/HQ/BBS. [

Design/Deptt | Comm | Empanelled for promotion
- ! to the post of Jr.Clerk- !
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O i Joydeep Mishra \ General  UR I against UR vacancy :
S e AssistanyStores {4
P2 | Saumyakant Swain \ General i UR |  against UR vacancy |
— . | AssistanyStatisties | ____ e
'3 ' Lala Jagapati Sadhaba | General i UR :  “against UR vacancy |
— Lo o Assistant/Stores {1 !
f 4 F P Muduli T General i UR | against UR vacancy :
bl AssitantSafety L T
5 Sk, Abdul Sajid General i UR i against UR vacancy - |
T e | AssistantMedical | et e ;
L6 | Nibedita Swain | General I UR ! against UR vacancy !
| | | Assistant/Commercial i i

The panel has approved by competent authority on 24.11.2022.
Notes: '
I. This panel is provisional subject to implementation of interim Orders/directions in Special Leave
to Appeal © No. 30621/2011 arsising out of final judgement and order dated 15.0_\7»;01 1 in CWP
No. 13218/2009 passed by the Hon’ble High Court of Punjab & Haryana and Special Leave to
Appeal© No. 31288/2017 arising out of Hon’ble Delhi High Court judgment dated 23.08.2017

and other related court cases- regarding. & clearance of SPE/Vig/DAR cases/punishments
against the staff concerned. : . ’

2. The above mentioned empanelment may be entered in the service records of the staff concerned.
Part: (B)

The following SC/ST  candidates  declared fail ~vide this office letter
no.ECoR/Pers/NG(Admn)/O2/Selecti0n/Jr.Clerk/33.1/3% DPQ/22/Result, Dated: 22/23.09.2022 who
has secured 20% and more marks in the written examination, record of service and in aggregate are
considered “suitable as Best among failed candidates” provisionally for ad-hoc promotion to the post
of Jr. Clerk-cum-Typist(Office clerk) in Pay Matrix Level-2, against 33%% DPQ for a period of six
months in terms of Railway Board’s letter No.88-E(SCT)I/23/1,dtd.28.06.1995 vide RBE No-57/95.
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| SLNo. | Name& Community | Present Desig&Deppt. . Com | Empanelled for promotion |
! ! (Sri/Smt.) f i m to the post of Jr.Clerk-
| | S L ___|__cum-Typist (level-2) _ |
Ol i g(&éfﬁéﬁfﬁﬁé}éﬂ ------ | General Assistant i SC | Suitable for ad-hoc i‘
i : i Construction/HQ i promotion under “ Best i
! ! P | among failed SC/ST §
| % é A _— _candidates” policy |
"2 "Bholanath Roy | General Assistant ' sC DO |
i ' Commened/HQ S e O i
3 T Anudema T  General Assistant | SC DO |
. S (OperatinglQ |
P4 i Niranjan Bhoi : General Assistant e DO g
A S | MedicalHQ T e |
'S ' Deepak Kumar ! General Assistant 1 SC DO :
S { Mallick CPROHQ S B |
1 6 | Sanjoy Sing -~ " General Assistant | ST | Suitable for ad-hoc |
i : i : Construction/ : promotion under “ best |
| | ; HQ/BBS ; among  failed  SC/ST |
A . e " candidates” policy i
v : Debananda Pradhan ! Office Assistant / : ST DO !
b . MedicalHQ S | I
Notes: o .

1. The staff at part (B) are to be promoted on-ad-hoc basis for a period of six months against the available
reserved vacancies. During the said six months period, they are to be provided all facilities for
improving their knowledge and coming up to the requisite standard if necessary, by organizing special
coaching classes. At the end of six month period a special report should be obtained on the working of
these staffs and the case to be put up to the competent authority for review. The continuance of the said
staff  as Jr.Clerk-cum-typist will depend upon review and if they are found to have come upto requisite
standard, their names are to be inciuded in the panel, otherwise their names should not be included in the
panel. ‘

. The size of the provisional panel at part
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- (A) and position of the empanelled staff of the said panel are
subject to modification on completion of the review of working of the staff mentioned in part(B) after six
months. '

. The above ad-hoc promotion to the post of Jr. Clerk-cum-Typist in Pay Matrix Level-2 under the “Best
among the failed SC/ST candidate” rule is purely provisional and it does not confer on the employee any
claim for seniority, regularization or confirmation and their continuance to the post seyond-six months.

4. The above mentioned Ad-hoc promotion may be entered in the service records of the staff concerned.

.\v’\/

ot
9/‘4]
(C.ﬁh rmu)

Assistant Personnel Officer(HQ)

For Principal Chief Personnel Officer
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No. ECoR/Pers/NG(Admn)/02/Panel/Jr. Clerk/33.33%/DPQ/22 Date: 24.11.2022.
Copy forwarded for kind information & necessary action to: ‘

1. SDGM,PCPO, PCE, PCCM, PCME, PCSO, PCMM, PCOM CPRO, PCMD/ ECoR/BBS.
Dy.CPO(HQ),Dy.CPO(Gaz)/ECoR/BBS,MD/CH/MCS, ASO/ECoR/BBS
WPO/CRW/MCS, SPO(Con)/BBS,APO-1I/ECoR/BBS
Ch.OS(Bills),Pass, Cadre, HRMS, Welfare Inspector/umid
SSM/IT/BBS for uploading in the ECoR website.

Memorandum file & Notice Board of PCPO's office/BBS. ‘ w{\ “;'/
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For Principal Cgiéf ersonnei Officer
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