EAST COAST RAILWAY

EAST COAST RAILWAY/ HQ

1D: 2021026434
Office Of: The Principal Chief Personnel Officer
Rail Sadan, Chandrasekharpur,
. . Bhubaneswar-751 017
Office Order No. : Date : 24-03-
50/2021 : 2021
With the approval of the General Manager/East Coast Railway, the following orders are issued.
SrNo. | Name/ Sub Type / Existing Pasficular Revised Particular Remarks
HRMS ID/ WEF ; " y :
Employee No Department Department
BU BU
Pay LeveiBasic Pay Pay LevelBasic Pay
W BASANTA KUMAR SOREN / | Adhoc Promation/ | COMMERCIAL / MISC /
KMRQWN/ - CHIEF LAW ASSISTANT LAW OFFICER
53101207301 : : ECOR/ECORZ /BBS /PCCMWBBS/ | ECOR / SBPD /SBP / DRM/SBP
3101065 NA ,
7176500 8 / Will be fixed later

Shri Basanta Kumar Soren, CLAMHQ/BBS in Group-C, having been empanelled provisionally for ad-hoc promotion to
the post of Law Officer in Group-B/lL.aw service vide PCPO/ECOR/BBS Memorandum No.ECoR/Pers/Gaz/l.aw/l O/Select
Panel/2019-21 dated 12.02.2021 for a period for six months under the principle of ‘best among failed SC/ST candidates’,
is promoted to the post of Law Officer in Group-B/Law service purely on ad-hoc basis and posted as LLO/SBP by utilizing
the vacant workcharged Jr.Scale post of AEE/Con-cum-ADSO/Elect./SBP (Pc-04C0O8P016) earmarked for operation as
LO/SBP.

NB: The panel of Shri Basanta Kumar Soren, CLA/HQ/BBS in Group-C for promotion to the post of LO in Group-B/Law
service on ad-hoc basis for a period of six months under the principle of ‘best among failed SC/ST candidates’ has been
approved by the General Manager/East Coast Railway on 11.02.2021. (i} Inclusion of his name in the panel will depend
upon his performances during the six months period after the date of his ad-hoc promotion in terms of Raitway Board’s

...~ letter No.88-E(SCT)I/23/1 dated 28.06.1895. The ad-hoc promotion as and when given shall not confer any right upon
him to claim automatic empanelment to LO in Group "B'ALaw service. (iii) He should be given all facilities to improve his
knowledge and come upto the requisite standard, if necessary, by organizing special coaching classes during the six
months period of his ad-hoc promotion. (iv) On completion of his six months’ ad-hoc promation, the department
concemned will put up the case to the General Manager through Dy.CPO(Gaz)/SPO(Gaz) on the basis of special working
report of the candidate for a review and continuance of the said candidate in the higher grade will depend upon this
review. (v) The staff concemed, if failed to come up to the requisite standard after taking all steps as above, will not be
included in the panel and the vacancy will be treated as sharifall. (vi) On being finally empanelied, his position in the
panel will be assigned at the appropriate place. (vii) His promotion to Group-"B’/Law service as LO is subject to his not
undergoing any penalty under the RS D&A Rules, 1968 and is in terms of PCPO/ECoR/BBS’ Memorandum
No.ECoR/Pers/Gaz/lLaw/ LO/Select Panel/l2019-21 dated 12.02.2021.

Charge report of the officer may be sent to all concemed for information & record.

(Trilochan Nath)
Sr.Personnel Officer (Gaz)
for Principal Chief Personnel Officer
File Reference No. :ECoR/Pers/Gaz/GA&Misc/Pt Dated:24.03.2021




