EAST COAST RAILWAY
Office of the
Principal Chief Personnel Officer
Rail Sadan,

Chandrasekharpur, Bhubaneswar.
No. ECoR/ Pers/ Ni G(B)/ 02/ Selection/ Jr. ClerkDPQ/ 20, Date: 15.03.2021.

MEMORANDUM

Part:(A).

Based on the performance of the candidates in the written examination and
scrutiny of record of service by the selection committee held on 10.03.2021, the
following candidates dre provisionally empanelled for promotion to the post of Jr.
Clerk in Pay Matrix Level-2 against 33'%% DPQ in ECoR/HQ/BBS.

| SINo. |  Name (Sri/Smt) | Design/Deptt | Comu.| E: mpanelled for |
; | ; | | promotion to the :
é : i i i post of Jr.Clerk- |
8 e fiitan. s Sope i e fo by sl TA orcalogmlidsed lni _cum-Typist (level-2) |
Pl | D R Rewaskar | General Asst/Engg - | SC | against SC vacancy |
o | Jayanta Kum. é"rTVISHEBR}—f'6f?i'c_é—'/ié§t_/|3é—£§ _______ | UR against UR vacancy |
e el lanaki Patra | | General Asst/Comml | UR | against UR vacancy |
4 TPKTripathy | | General Asst/Stores | UR |  against UR vacancy |
ok b "Rajat Kumar Nayak | General Asst/ Stores | UR | against UR vacancy’ |
6 ! Tarapada jana | GeneralAsst/Med | UR | against UR vacancy |
"7 'Kalu Charan Shhoo | GeneralAsst/Med | UR | against UR vacancy |
___________ The panel has approved by competent authotity on 15.03.5021, "
Notes 5 ;

1. This panel is|provisional subject to clearance of SPE /Vig/DAR cases/
Punishments against the staff concerned.’
2. The above empanelled staff are required to pass the Typewriting test
within two years from the date of their provisional promotion as Jr.
ist as per extant rules failing which they are liable to be
reverted to former substantive post.
3. The above mentioned empanelment may be entered in the service records
of the staff concerned.
Part: (B). _
The following SC/ST candidates declared failed who has secured 20% and more marks in
the written examination, record of service and in aggregate are considered “suitable as
Best ainong failed candidates™ provisionally for ad-hoc promotion to the post of Jr. Clerk-
cum-Typist in Pay Matrix Level-2 against 33% % DPQ for a period of six months in terms
of Railway Board’s letter No.88-E(SCT)I/23/I,dtd.28.06.1995.

i LNo. | Name & Comm nity |r Present Desig & | Remarks :
Bk gl GrSmt) . £ Beppt Y o i
] ! Herman Tirkey,ST : General Assistant, \ Suitable for ad-hoc promotion as !
| ! | Stores/HQ/BBS | Jr.Clerk-cum-typist,Level-2 !

| against earmarked ST vacancy |

_____________________________________________________________________________________________________________________________

2 . Parsu Kumura,ST | Office Assistant, | Suitable for ad-hoc promotion as |
... Personnel/HQ/BBS ! Jr.Clerk-cum-typist,Level-2 ;

i | against earmarked ST vacancy , |




E_A_I-N_om_ir_—Nmai;r_l_é_&_(—?—dﬁl_rﬁ_ﬁifi.t_y___lr_mi’-t_'é_s-éil_t_]')—é_s_i_gm&'m: ___________________ Remarks |
g b Crom e  oeonndBIk e abonco vy v e o ™ |
i 3 Sarita Behera,SC Khalashi/Engg/HQ | Suitable for ad-hoc promotion as |

! Jr.Clerk-cum-typist,Level-2 :

E against earmarked SC vacancy |

i 4  Sanjit Kumar Jena,SC | General Assistant i Suitable for ad-hoc promotion as |
5 .! i Mechanical/HQ/BBS | Jr.Clerk-cum-typist,Level-2 !
g I SLE0 UL e Siall seane inen faiisise sl g | against earmarked SC vacancy !
i 5 i Bishnu Priya Devi,SC i General Assistant i Suitable for ad-hoc promotion as |
i : | Commercial/HQ/BBS | Jr.Clerk-cum-typist, Level-2 i
P s i ow oo LR e j against earmarked SC vacancy |
Notes

1. The staff at part (B) arg to be promoted on ad-hoc basis for a period of six months against the

available reserved vacancies. During the said six months period, they are to be provided all
facilities for improving their knowledge and coming up to the requisite standard if necessary,
by organizing special coaching classes. At the end of six month period a special report should
be prepared on the working of these staffs and the case to be put up by the department
concerned to personnel branch for review. The continuance of the said staff ~ as Jr.Clerk-cum-
typist will depend upan review and if they are found to have come upto requisite standard, their
names are to be included in the panel otherwise their names should not be included in the
panel. , '

2. The size of the provisjonal panel at part (A) and position of the empanelled staff of the said
panel are subject to modification on completion of the review of working of the staff mentioned
in part (B) after six months.

3. The above ad-hoc promotion to the post of Jr. Clerk-cum-Typist in Pay Matrix Level-2
under the “best among the failed SC/ST candidate” rule is purely provisional and it dogs not
confer on the employge any claim for seniority, regularization or confirmation and they
continuance to the post beyond six months. : ;

4. The above mentioned ad-hoc promotion may be entered in the service records of the
staff concerned.

YY)
(HK Mahar 21\)

Sr. Personnel Officer-I .,
for Principal Chief Personnel Officer

No. ECoR/ Pers/ NG(Admn)/ 02/ Panel/ Sr. Clerk/DPQ/ 20, Date: 15.03.2021.

Copy forwarded for kind information & necessary action to:
1) SDGM,PCPO,PCE, PCCM, PCME, PCMM,PCMD,CPO(IR)/ECoR/BBS.
2) Dy.CPO(HQ),Chairman/RRC,SPO(Gaz)/ECoR/BBS,MD/CH/MCS,, WPO/CRW/MCS
3) & SPO(Con)/BBS,APO-II/ECoR/BBS. o
4) Ch.OS(Bills),Pass,Cadre, HRMS, Welfare Inspector/umid ”
5) SSM/IT/BBS for uploading in the ECoR website.
6) Memorandum file & Notice Board of PCPO's office/BBS.

, <ppo
Jor Principal Chief Personnel Officer




