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FAET N FCMW/Office Order No.18/2020 _ , fe=T=/Dated: 29.01.2020

1)

2

3)

NB:

HTA/No. ECoR/Pers/Gaz/T &P/GAZMIsc(PR)/Pt..

With the approval of ghe General Manager/East Coast Railway, the following orders are issued.

ShriN.R. Mohanty, Ch.P/BBS in Group-C, having been empanelled isi i i
X N y, Ch. , provisionally for promotion to the post of PRO in

Group-B/PR seérvice vide PCPO/ECOR/BBS Memorandum No.ECoR/PerslGaz/GAIPRIPRO/SeIect Panel/2019-21

dated 20.01.2020, is promoted and posted as PRO/KUR at BBS (Postcode-05CO8P009) against the existing vacancy.

Shri Vikas Kumar: Ch.I?EIBBS in 'Group-C, having been empanelled provisionally for promotion fo the post of PRO in
Group-B/PR service vide P_CPDIECoRIBBS Memorandum No.ECoR!PerslGaz/GAlPRIPRO/Select Panel/2019-21
dated 20.01.2020, Is promoted and posted ‘ag PRO/HQIBBS_ (Postcode-10COBPO1 1) against the existing vacancy.

candidates‘, is promot_ecf to.Gr.B/PRO on ad-hoc basis and posted as PRO/SBP (Postcode-6976) against the existing
vacancy. ‘ ‘ . : .

(i} The provisional panel of PROs at (1) & (2) above for their appointment/ promotion to the post of PRO in

(i) The provisional panel of of Shri Tribikram Seth at S.No.(3) above to the post of PRO in Group-B/PR service
on ad-hoc basis for a period of six montHs has been approved by the General Manager/East Coast Railway on
17.01.2020. (i) inclusion of hig name-in the pane! will depend upon his performances during the six months period
after the date of his ad-hoc promoation in terms of Railway Board's letter No.88-E(SCT)I/23/1 dated 28.06.1995. The
ad-hoc promotion as and when given shall not confer any right upon him to claim automatic empanelment to PRO in
Group '‘B'/PR service. (iii} He should be given all facilities to improve his knowledge .and come upto the requisite
standard, if necessary, by organizing special coaching classes during the six months period of his ad-hoc promotion.
(iv} On completion of his six months' ad-hoc promotion, the department concerned will put up the case to the General
Manager through Dy.CPO(Gaz) on the basis of special working report of the candidate for a review and continuance of
the said candidate in the higher grade will depend upon this review. (v) The staff concerned, if failed to come up to the
requisite standard after taking all steps as above, will not be included in the panel and the vacancy will be treated as
shortfall. (vi) On being finally empanelled, his position in the panel will be assigned at the appropriate place. {vii) His

" promotion to Group-'B'/PR service as PRO is subject to his not undergoing any penalty under the RS D&A Rules,

1968 and is in terms of PCPO/ECOR/BBS’ Memorandum No.ECoR/Pers/Gaz/GA/PR/PRO/Select Panel/2018-21
dated 20.01.2020. (viii) He may exercise option for fixation of his pay as PRO/Gr.B within one month from the date of
his ah-hoc promotion as per extant rules. .

Charge report of the officérs may be sent to all concerned for information & record.
'

0_\.&_9—-7
(VAT Har=i/M. Ganga Bhavani)

. 39 HET Fiféh HIUFTT)YDy.Chief Personnel Officer(Gaz)
¥ YU H&T FfAe JAFH/For Principal Chief Personnel Officer

fasiT/Dated 29.01.2020

Copy forwarded for information and necessary action to the:

Secretary to the GM!ECOR/BSS

PS to AGM/ECOR/BBS ] . ;
All PHODs/CHODs - - CPRO, SDGM, PFA, PCEE, PCME, PCE, CAO(Con), PCOM, PCCM, PCSTE, PCMM,
PCMD, PCSO, PCSC/ECoR, Chairman/RRB/BBS,

DRM/ECoR - KUR, WAT, SBP CWM/MCSW _
SSM(IT), DGM(G), Dy.CPRO/ECOR/BBS  Sr.DPO, Sr.DFM/KUR, SBP

Principal Director of AuditYECoR/BBS. -
APO-ll, AS/Confdl.,, Ch.0S/Gaz Sel., Ch.S&WI(Pass)/ECoR/BBS ,
GS/ECoROA, ECoRPOA, ECoRSC, ECoRSU ‘ Craad

Officers concerned -
All concerned-

, \*q} Fo T T Hiféa HHR/For Principal Chief Personnel Officer




