EAST COAST RAILWAY

THTH &7 FHF AAFRRT FT HEATIT
Office of the Principal Chief Personnel Officer

X e, fadi o=, gaaEs - 751017
Rail Sadan, lind Floor, Bhubaneswar-751017

EATUAT shATeh/ Estt. Srl. No.203/2019 RBE:- 142/2019
T/ IHB/HR/ECoR/Pers/R/Selection Date: 06.09.2019
HaT W,

il wE R i TE R, 7 YEasaT

w5 A A A O AR s, 99,

AT TAHRATA| A1E s davas, st dRegroie e s,
=57 Aftwri(R)/ s

TET AREEFIE o, #, Hel 4aFERFR A g,

T BRA/Tens o &t ft A § w, wEr A T e At ug e i

Sub: Pre-Selection Training to SC/ST candidates for selections held for
promotion from Group ‘C” to Group ‘B’ posts.
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A copy of the Railway Board’s Lr. No.- E(GP)2010/2/39 dated 28.08.2019 on the above quoted
subjcet is forwarded herewith for information, guidance and necessary action.

\JQM&Q’L
Encli As above, ﬂt&ﬁkar) & ’C’l'q
Consultant(Personnel)
For Principal Chief Personnel Officer

gferferfT afee/Copy to :
1) FETEYF F Afaa/Td 72 e, qIeay
2) FETTR/RFIT(TET.), IT AT, MTHG(THAT G4 TE3)
3) I qT TAUH( ), TT LHA(TH A Fqrr), FErra(Ee.)
4) FFTO(TETE), A T8 (T, v =TT
5) TFTT o Tt feeerer, A0 At () e i arfr (Feam),
HETAIHF oI (),



@

* <}
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
A
N W ABE No:142019
/ .Fal
ar
No. E(GP)2010/2/39 kL (0 New Delhi, dt: 23 /08/2019 0 3/0_
- g V. ¥ :
The General Managers (m,/ e D/' Coe "
All Indian Railways and Production Units.
Cpeln)
(Kind attn.: PCPOs, PFAs, Dy. CPOIG, Dy.CAO(G)) /c@

promotion from Group 'C' to Gr. ‘B’ posts.

gub: Pre-selection Training to SCIST Candidates for selections held for d\"
15134

Ref: Board's letter Nos. E(SCT)74CM15/1 dated 26.1.1974, 75-E(SCT)
dated 12/08/1975, 83-E(SCT) 42/1 dated 14.04.1983, 88-E(SCT) /42/2
dated 8.04.1991, E(GP) 81/2/10 dated 05.03.1991. 02.07.1991,
06.05.1992 and 20.10.1993.

In order to improve the representation of SC and ST candidates in services
through  promotion, instructions were issued vide Board's letter nNoO.
E(SCT)74CM15/1 dated 26.1,1974 for imparting pre-selection coaching to all eligible
candidates from reserved category. Thereafter, several guidelines/ctariﬁcations
have been issued in this regard from time to time.

2 These instructions have since been reviewed and in supersession of all existing
instructions issued on the subject including those issued by the Reservation
Directorate of the Board (to the extent of promotion to Group 'B' posts only).
following instructions may be kept in view for imparting pre-selection training while
holding Selections/LDCEs for promotion from Group 'C' to Group ‘B' posts:

) Pre-selection training must cover the syllabus prescribed for
Selections/LDCEs held for promotion to Group ‘B' posis and should be
imparted to all eligible candidates from reserved category, who are to be
considered against vacancies reserved for them in Safety as well as Non-
Safety category posts. Training can also cover clarifications/removal of
doubts on different subjects in the syliabus.

i) Pre-selection training is not required if there is no reserved vacancy and
candidates are appearing in the Selections/LDCES against unreserved
vacancies
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iti) The course content, design and module of Pre-selection Training covering
"' the.syllabus should be finalised in consultation with PHODMOD of the
concerned Department to ensure its efficacy.

) The Pre-selection Iraining should be spread over 15 20 working days (3-
4 weeks). Further. Pre-selection Training being imparted should not be less
than 60 hours. o

v) Training may be arranged as far as possible in the Zonal Training
Schools/System 1echnical Schools and if not found possible, it may be
arranged at Dwisional ievel and should be managed without serious
dislocation to the work.

vi) The serving divisional officers and supervisors as well as relired officers
and supervisors can be deputed to take the classes.

3 It may also please be noted thatl pre-selection training classes are mandatory for
reserved category candidates who are being considered for appearing in the
Selections held for promotion to Group ‘B’ posts against vacancies reserved for
them. If any of the candidates wants to opt out of the same, his/her refusal should
e obtained in writing and its record may be kept. Similarly. if any of the staff cannot
attend the course on account of leave, sickness or any other reasons, they will have
10 wait for the next coaching classes or make their own arrangement for self
coaching. Not attending the coaching classes on this account will not be treated as
an excuse for cancellation of the Selections/l DCEs or for demanding another
coaching class.
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