EAST COAST RAILWAY

TG HET FIHE ATSFIE FT FaAa)
Office of the Principal Chief Personnel Officer

fediT 9=, - 751 017

Rail Sadan, 1Ind Floor, Bhubaneswar-751 017

VITUAT HHI®/ Estt.Srl. No.190/2019 RBE No. 133/2019
YA/BTH®/AR/ECoR/Pers/R/Fixation. Date: 22.08.2019
441 8,

woft v Frarmerian= s Ranmeat, 7 a YsEaEs

I/ A A st/ o st - S e e E, 496y,

T HTTETT THUF/FTCRTAT TS Ararit- waeaw, sfefia tirgmf= v sftsor,
A4 4R (F)AEaET

HET GEA/FE 4, #i., vET afEEETR . 1.,

weT ’ia/ors s o f s § u, wgr e/ vad tw i g Hrawdg

Sub:  Anomaly in fixation of Pay of Chief Loco Inspectors appointed prior to
01.01.2016 with reference to their juniors appointed after 01.01.2016 and

drawing more pay than the seniors.
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A copy of the Board’s Lr. No- E(P&A)II/2017/RS-06 Dated 16.08.2019 on the above
quoted subjeet is forwarded herewith for information, guidance and nccessary action.
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No.E(P&A)I/2017/RS-06 New Delhi, dated | § .08.2019
The General Manager,
All Indisn Railways &
Production Units.

Sub : Anomaly in fixation of pay of Chief Loco Inspectors appointed prior to
01.01.2016 with reference to their juniors appointed after 01.01.2016
and drawing more pay than the scniors,

Bk

It has come to the notice of the Board that staff appointed prior to 1.1.2016 as Chief Loco
Inspectors in the pre-revised pay structure, whose pay has been fixed in the 7% CPC pay structure for
Chief Loco Inspectors under the RS(RP) Rules, 2016, are drawing less pay than their juniors appointed
to the Supervisory post after 1.1.2016. The anomaly has arisen due to the fact that the benefit of pay
element granted at the time of promotion of running staff to a stationary post has been granted to the
junior in the revised pay structure, whereas, the same benefit granted to the senior is of lesser value as
the same has been calculated on pre-revised pay structure.

2. Rule 7(10) of RS(RP) Rules, 2016 contains the provisions for stepping up of pay in case of
anomaly in pay fixation between senior and junior employees, subject to certain conditions. The
anomaly in the case of Chief Loco Inspectors has arisen due the benefit of pay element reckoned for
fixation of pay on promotion of munning staff to a stationary post being granted in pre-revised pay
structure or revised pay structure.

3. Therefore, in accordance with Rule 7(10) of RS(RP) Rules, 2016, it has been decided that the
anomaly be resolved by granting stepping up of pay to the seniors at par with the juniors subject to the
- following conditions:-

(a) Both the junior and the senior Railway servants should belong to the same cadre
from which they have been promoted to the higher post and the posts in which
they have been promoted should be identical in the same cadre;

(b)  The existing pay structure and the revised pay structure of the lower and higher ‘
posts in which they are entitled to draw are identical:

() The senior Railway servants at the time of promotion are drawing equal or more |
pay than the junior; ‘



(d)

(e)

®

(&)

{n)

(i)

4. This has the approval of the Finance Directorate of the Ministry of Railways.

No.E(P&A)1/2017/RS-06

Copy (with 40 spares) forwarded to the Deputy Comptroller and Auditor General of India (Railways),

The stepping up of pay will be allowed to running staff appointed as Chief Loco
Inspectors only in whose cases extant quantum of pay element (af present 30%) is
reckoned for pay fixation. The stepping up of pay will not be admissible to the
non-running staff appointed as Loco Running Supervisors as in their cases the
question of pay element in the running allowance does not arise;

If even in the lower post, revised or pre-revised, the junior was drawing more pay
than the senior by virtue of advance increments granted to him or otherwise,
stepping up will not be permissible:

In cases where the conditions are not met, stepping up of pay would not be
admissible. For instance a Chief Loco Inspector promoted from Loco Pilot
(Goads) prior to 1.1.2016 and the junior promoted to Chief Loco Inspector from
Loco Pilot (Passenger) or from Loco Pilot (Mail/Express) [i.e. from a different
post/cadre] after 1.1.2016 are not identical and such would not come under the
purview of instructions relating to stepping up of pay.

In this connection, it is stated that LP (Goods), LP (Passenger) and LP (M/E) form
three different and distinct seniority units and would, therefore, constitute different
cadres/posis in the context of clause (a) above as clearly brought out in (f) above.

Stepping up will be allowed only once, the pay so fixed after stepping up will
remain unchanged;

The senior shall be entitled to the next increment on completion of his required

qualifying service with effect from the date of refixation of pay.

£

(N.P.\Singh)
Joint Director/E(P&A)
Railway Board

Room No.224, New Delhi-110001. £

No. E(P&A)I1/2017/RS-06

Copy to :

Je !

for Financial Commissioner/Railways

(1) The PFAs, All Indian Railways & Production Units etc.
(2) The Chief Commissioner of Railway Safety, 16, Ashok Road, Lucknow.
(3) Director General RDSO Lucknow.

New Delhi, dated | £, .08.2019

New Delhi, dated { £, .08.2019



