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W /sub:  DBT Implementation in the Ministry of Railways-regarding
Group Cash Awards.

IR & 9T e/ CoRs Subject Serial No. MISC-9/2016

Aok sk

3Uggd vy @ o gy T F(GR016/AW1/142 Reaim 20.12.2016 &Y
ufafaf qee, mﬁae?anamqwaﬁargagmﬁa%f

A copy of the Board’s leller No. E(G)2016/AW1/142 dated 20.12.2016 on the
above quoted subject is forwarded herewith for information, guidance and necessary

action. L :
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Encl: As above, (R.N.A Parida)
Sr. Personnel Officer(StafT)
For Chief Personnel Officer
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\_The General Managers. ; )'d))
All Indian Railways & A Remis i
Production Units.

Others(As per Standard List).

Sub:-  DBT Implementation in the Ministrv of Railways-rcgarding
Group Cash Awards.

Cabinet Secretariat, DBT Mission vide OM.No.1-11011/19/2015-DBT
dated.22.08.2016 have launched a programme regarding implementation of DBT(Direct
Benefit Transfer) in welfare and subsidy programmes being implemented across
Ministries in the Govt, of India.

2, To make the Direct Benefit Transfer on Cash Awards implemented in Railways
the Zonal Railways/Production Units, Fic the following may he ensured:

()

(ii)

The award amount should be transferred to the employees Bank Account
linked to Aadhar or cheque.

The maximum upper limit for any type of Cash Award to an individual
would be restricted to Rs.5,000/- only and therc should be a gap of at least
three years before another Cash Award is granted to the same employee as
laid down in Officer Order No.31 of 2004 (copy enclosed).

2.1 This will however not be applicable in the case of:

(D
(i1)

Awards given to: Sports persons,  Scouts, Innovations/Tnventions, Acts of
Bravery, Averting accidents, Security and Safety measures,
Any other exceptional case to be decided by the General Manager.

Please acknowledge receipt.
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Dy.Director Estt.{Genl.)-lll
Railway Board
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Government of India

Ninistry of Railways

(Railway Board)

C——————_—_

Office Order No. 31 of 2604

The guidelives for grant of individual awards to officers/staff of Board’s
office have aiready been issued vide Office Order No. 44 of 2000(copy enclosed).
However, the issue of guidelines for grant of Grouwp Cash Award(s) to the
officers/staff of Board's office has been under consideration for sometime. After
. detailed’ ¢onsideration it has now been decided that henceforth the following

 guidelines shonld be followed while sanctioning Group Cash Award(s):

(@) The maximum upper limit for any type of Cash Award to an
individual would be restricted to Rs. 5,000/ only.

(o) The Group Award should be recommended/sanctioned only in case of
some exceplional/exemplary work having been done by a group of
officials. The details of such exceptional/exemplary work should also
be mentioned while sanctioning the award. ‘

(¢c) While recommending the names for Group Cash Awards, the specific
amount to be given to an individual should invariably be indicated, In
the case of Group Awards announced on the spot by the Board
Members and Ministers, a list containing the name of each awardee
along with the amount of the award to be given to him/her should be
submitted to the concerned authority at the time of seeking formal

approval.

(d) There should be a gap of at least three years before another Cash
Award is granted to the same employee. This condition of three years’
gap would henceforth be applicable for all types of Cash Awards viz.
Monthly Award, Group Award, Award recommended by Board
Members, CRB and Ministers. However, in the case of awards
sanctioned by AMs, DGs, Secretary, Railway Board, Board Members
and CRB at the time of their retirement and by the Ministers at the
time of their demitting office the condition of three years gap wouid
be relaxed to one year.



(g) Henceforth, it should be gnsurad that each Awardee in 2 Group Award
is clear from DAR/Vigilance angle and that there is no adverse entry
in the last two years ACRS.

() The details of the specific actmty for which the award has been

sanctioned would be indicated in the Merit Certificate to be given to
the Awardees.

DA: As above.
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