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Rail Sadan, 1Ind Floor, Bhubaneswar-751 017

FATIAT FHHAIG/ Estt. Srl. No. 180/2016 RBE No- 155/2016
QA /@I / 7 /ECoR/Pers/R/IMACP : Date: 30.12. 2016
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9T fsub:  Modified Assured Career Progression Scheme (MACPS) for the
Railway Employees- Implementation of seventh CPC
recommendations.

O & g wAE/ECOR s Subject Serial No. EPS-21/2016

FHEFFF
sudgd fwy @ @8 99 ¥ PC-Vi2016/MACPS/| i 19.12.2016 &

wfafaf guar, Anfeds va snavas aras & 3T ¥

A copy ol the Board’s letter No. PC-V/2016/MACPS/1 dated 19.12.2016 on the
above quoted subject is forwarded herewith for information. guidance and necessary
action. ‘

I3
Encl: As above, (L. Préa%:ll’émnar)

Dy.Chief Personnel Officer(IR& W)
For Chief Personnel Officer
gfafa m/CUpy to:
1) FAEUIYE & ARG/ qF T WD, HIAR
) HATS/HBIG(IRM), 30 A.Y, FCTTRED 537 WPes)
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5) #PMY & T aRa/aamiHs 3. (F@E.-1) Aenaride 3 (@),
6) @EraiFe W), e afde 5. (s,



3 =z MINISTRY OF RAILWAYSAH =918 SO
i i S
(Railway Board) T&a 18 LN,
S. No. PC-VII/12 RBE No.| $£72016 :
No. PC-V/2016/MACPS/1 New Delhi, dated (9§ A2.2016 2 ,Q‘E;
JI ] L
\ ‘Q C’pt Fﬁ':.\‘{
The General Managers u-;\/,\'k\&,\" e
All Indian Railways & PUs \gx‘f"/; PR )
(As per mailing list) F.,»de. .‘é:’/’ E
e ) : "‘ 4 hY /_,_-o-’ ]
£ Co RV 2o A
e Subject: - Modified Assured Career Progression Scheme (MACPS) for ¢ fn

: the Railway Employees—implementation of seventh CPC
recommendations.

The Modified Assured Career Progression Scheme was introduced with effect
from 01.09.2008 in purstiance of the recommendations of the Sixth Pay Commission
by this  Ministry's  letter No. FU-V/2009/ACGP/2, daterd  110.06.2009
(RBE No.101/2009). Thereafter, subsequent amendments/clarifications were issued
from time to time. These instructions are in force with effect from 01.09.2008.

2 The 7" Central Pay Commission (CPC) in para 5.1.44 of its report has
recommended inter-alia as follows:

“MACP will continue to be administered at 10, 20 and 37 years as before.
iii the new Pay Matrix, the employee will move to immedizte rext level in
hierarchy. Fixaiic:: of pay will foliow the same principle as that for a reguiar
promotion in the Pay Matrix. MACPS will continue to be applicable to all
employees up to Higher Administrative Grade (HAG) level except
members of Organised Group 'A’ Services.”

3 The Government has considered the above recommendation and has
accepted the same. In the light of the recommendations of the 7" CPC accepted by
the Government, the Modified Assured Career Progression Scheme (MACPS) will
continue to be administered ai 10, 20 and 30 years as before. Further, Para 1 and 2
of ihe existing Scheme {Annexure to this Ministry's letter Nc. PC-//2009/ACP/2, dt.
10.08 2009) will be substitutad by the following words.-

- There shalt be three financial upyisd stions under the MALCHS ag per
7th CPC' recommendations, ccunted fromi the direct enty giade on
completion of 10, 20 and 3C vueic services respectively or 10 years of
continuous service in-the same iz 2 Payv Matrix whichever is eaiiier

2. The MACPS envisage mareiy placement in the immediate next higher
level in the Pay Mat.ix as given in PART ‘A’ of Schedule of Railway
Services (Revised Pay) Rulss, 2016. Thus, the level in the Pay Matrix at
the time of financial upgradation under the MACPS can, in cernain cass=s

na Adiffarant than what i auvailanle in the normal hiararchy =21 the time of



s i own AVG. In such cases, the higher level in the
Fay Matrix atia 'i“cd e next promotion post in the hierarcny of the
concerned cadre.fOxgamz_at.on will be given only at the time of regular
promotion.”

! . .
racular promaoiic iy

4. The 7" Central Pay Commission (CPC) in para 5.1.45 of its report has inter-
alia recommended as follow:-

‘Benchmark for performance appraisal for promotion and financial
upgradation under MACPS fo be enhanced from ‘Good’ to Very Good.”

5. The Government has considered the above recommendation and has
accepted the same. In the light of the recommendations of the 7" CPC accepted by
the Government, para 17 of the Scheme (Annexure to Board's letter No.
PC-V/2009/ACP/2, dt. 10.06.2009) shall be substituted by the following words:-

“17. For grant of financial upgradation under the MACFS, the prescn'bed
benchmark would be ‘Very Good’ for all the posts.”

6. These changes will come into effect from 25M July, 20186, i.e., from the date of
resolution notified by Department of Expenditure, Ministry of Flnance regarding
acceptanice of the recommendations of the 7 CPC.

6.1 MACPS where it was due earlier to 25.07.2016, but not decided yet due to
Administrative delay, will be decided as per criteria prevalent at that time. Cases that
became due on or after 25.07.2016, will be decided as per new criteria. However,
Past cases, decided otherwise, need not be re-opened. -

i The comprehensive MACP Scheme on acceptance of Seventh Central Pay
Commission recommendations will be issued separately.

8. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

9. Hindi version is enclosed.

{Authority:DoP&T’s OM No. 35034/3/2015-Estt.(D), dt.28.09.2016)
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: (N P\Smgh)?s )
Dy. Directqr, Pay Commlssmu-v

Rax!way Board’:

No. PC-V/2016/MACPS/1 New bélh_i dt. {9 .12.2016

Copy (with 40 spares) forwarded to Deputy Comptroller and Auditor General of india
(Railways), New Delhi.

N
"\W

for Financial Commissioner, Railways



