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EAST COAST RAILWAY

Office of the Chief Personnel Qfficer

fechT ae, - 751 017
Rail Sadan, ITnd Floor, Bhubancswar-751 017

FATTAT AT/ Estt. Srl. No. 140/2016 RBE NO-116/2016

2 Date: 25.10.2%i¢
YR /@fdeE /3R /ECoR/Pers/R/Promotion.
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HFREAT Teeh /HRETT Hfdd FAPr- 7AWR, faRaT TR/ gar 3T,
3.3 HRASRN () /3jaerea

T WRA/FER A, ., AG ART/5HR 4. 7,
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foua /sub:  Restructuring of certain Group ‘C’ cadres-Artisan Staff,

U & f9ug FAG/ECOR's Subject Serial No. EPS-18/2016

TRk R

304Fd WT W &% uF F PC-I2016/CRC/ RaAiw 30.09.2016 &t
Uiy Gua, #ANEd v 3aeTd Hrars g 3N g

A copy of the Board’s letter No. PC-l11/2016/CRC/1 dated 30.09.2016 on the

above quoted subject is forwarded herewith for information, guidance and necessary
action.
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Lncl: As above, | (P.B. Mg;]'s‘f\ > '/L,?»‘\I- \

Sr. Personnel Officer(Engg.)

For Chief Personnel Officer

yfafafr afta/ Copy to :
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2) FAPQ/FPIA(U.), 30 F.0, FATRET Fil Tres)
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6) TELPHHS 3. (Rer), Far.aHe F. (),
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GOVERMMENT OF INDIA /=iy HEwmTT
Mmlsnzy OF RAILWAYS /v 53737
RAILWAY BOARD /359 a0

" RBE Mo: /Y § /208
tg. PCH/2015/CRC/1 Heaw Delhi, datad 32-09-203¢

The General Managers/ Diveczar General,
All indizn Ratfways/ Production Urils, RDSC ote. &
Central Training institites.

Sub'.: 2

The ssue of cadre. rastructusing of Artisan stafffTechnicians was raised By the Federstions
with Raitway Board. The matter hss heen examined and kaeping in view the fuorifornat,
operations! and administrative requirements, & has been decided with the agproval of the
President that the cadee of Artisan stafffTechniclans (other than Signal Malatairers erstwhile
ESMa/MSMs} should be restrictured in accordancs with the revised peroentages as indicateg
the table given helow: 7

Cil e T Ry Shruchee (LEVER) B | Evietng Kage SRE T T Redsed |
% P o PP, o N - O
Sr.Technigian/MCM . Level - 8 15 %5
Technisian Srade-i | Level -5 44 51
| Technician Grade-il ] Level —4 20 g ]
i_Technician Grade-iil | Level - 2 20 15 |
While implementing these orders the following instructions should be carafuliy #ad
strictly adbhared to,
Cate of affect 1. The restructuring of Artison cadre/Technicians {other than

Signal Mdintainers  erstwhile ESMs/MSMS)  will be with
referenca to the sancticned cadre strength. as on 01-08-2015.
g i The staff who will be placed in higher grade pay 26 3 result of
: implementation of these orders will draw pay in Higher grade;
: Cwied 031082015 The  bensfit of restructusing Wil be
rastrictes to the persons who ars working in s particalar sadre

an the sut-off-date Le 01-09-2016
Applicabiity o various 2. These orders will ha apﬁltakb to the parmanant regular
cadres . mm&;m&mmm)ofd\e
.  Cpen Line establishments [neluding Workshops, Production

Units, RDSO snd Centralized Training mstiRutes. Only thosa

temporary pasts which are in operation for atleast three years

« M3y 3l50 be taken into account for the purpose of apply'ng

revised percentage. This will be subject to cerification that

< thass pests are meant for reguiar sctivities which will continue
%{/ and not for any sporadic requiremants. )
e ¥ o
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Lk These orasry willt also be appicable to e regwiar Groug T
sasts of Artisie  swffjTachriclans {othér than Signal
Mantginers arstwhile ESMs/MSMs), barae on the permsnant
e<tablizhiment of Centraiized Training Ingtitutas, chargsabts o
Ravenur and identical in AVC, Grade Structure, Designation &
Recruitment patterm 1o that of same categories oo the dongi
Aalways.

22 These orders will not be applicable o eecadre 8 work-
charged posts which will continug to be based on worth of
chargs

23  These nsrustions will aise not be apalicable to censtrection
Umits and Projects, where posts asre genersily created oo
warth ef chacge basis. For creatton of gosts in these upits the
percentage distribution of gosts 3s in Open fine/Productian
Units may be gengraily kegt in view, taking into aczouot the
avaitabifity of funds and axtant rutes for the sams.

The pay of staff promaoted against the additionai higner grade
posts as 3 resuft of restructuring {including chain/resulfant
vacancies) will be fixed az per Rule 13 of RS{RP) Rules 2046
with the benafit of one increment, with the uzual cotion for
pay fxation a2 per axtant rujes

s

Pay Fixation

v
~—

Existing  classification 4. The existing dassification of the pusts will remaing unchanged

and flrg up af the The benafit of cadre restructuring to Artisan staff/Technicians

vacancies {other than Signal Maintainers arstwhile ESMs/MSMs] will be
axtanded only on passing the requisite Suitsbility/Trade Yest
as preseribed under axtant rules.

4.1 Normal wazancies existing on 01-09-2018 (except diescy
recruitment quota} and these arising on that date from this
cadre rasteuctoring inchiging chain/resuitant vacandes shauid
be fiiled in the fullowing seguence:

{ti From Panels/Ssiect Lists approved on or hafore 01-0%
2556 and current on that dote,

{8} From the Pansis/Saiect Uats fikely to be formad from
ongeing Wwedes Test/surtanity.

{ii} ard the palsnce in the manner indicazed In pora 4 aonve.

4.2 Al normal vacancies sesing from 02092018 will be filed ov
noymial suitakiity/tisde test procedurs.

b LONEAETE VL 103y Lptbf WIPC -9
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7.

Adjotmant of swsesy S

aumber of posts.

& B

Al wazancies {including chain/reseitant wacancies) nung
purely dug 1o this cadrs restructunng shausd be fillad up S
soror amploye2s in the menner indicated in para 4 1 sdove,
who shouid & given benefit of the promation wef 0103
2015 aherses Tor the nonme wdcances existng on 9108
MiE, ewor empioyees should be posted Bt they wil@ gt
promotion and Mgher pay from the date of dsking ower the
posts as pér normal rules. Thus, the spedial benefit of e
promotion w.ef 002048 i swilable only foe wseanciss
seiving ot of edre restructuring 304 for other vadaning, the
acrmal rshes of progective promotion from the date of Bl
up of vacarnoy will apply.

i cases where percentages have Been reduced in the Wwer
Fracs ard me additional post becomas available 33 a resuit of
restiucturing, Uhe existing vacancies on 01053016 shewls be
filied up by normal suitablity/trade test procedurs.

Employess who retire, resign, expirz or sre medicedy da
categonised in betwesn tha pariod from tha dete of effec of
thase orders 1o the date of actual implemantation of these
orders, will be eiigible for the fhation benefits and srreers
undar thess orders w.ad 01082016, if they ars sthecwize
eibiz for the seid bemefit.

Extnt  instructions for DRAMVIgance dewrance Wi Be
spplcable for efecting promotinns under thase orders with
sxfarance to dute of effect of thase orders.

While imgisraiting the restructuring orders, nsliuchons
regarding minimum perdod of service raquired for promotian
iszued from tims o tme should b followed. However, while
considering any seisxation in the residency pariod prescribed
for peamotions 1o yorous categories, Generai Maenugers
would personaliy sasure that the safety aspect of Radways s
net ceempromised.

Zince the cadre of &rtisan stafi/Technicians {other than Sgaal
rairtainers erstwhile ESMg/MSMs] are being rastructurad on
Sumctional, sperational and administrative considerations, the
posts bwing placed in higher scsles of pay as a result of
restructuring should includs the duties and responsibifities of
ErEEteY IMpartance.

i peime to issue of these instructions the number of pasts
existing v 20y grade in any particuler edre exceads the
number sdmissible on the ravised percanteges, the exces:
may e alkwwed 15 comtinue 1o Do phased out prgreasively
with the vecation of the pasts &y the axdsting incuminis,



Frovision of rusarvation 2.

Pin pointing of pusts 10,

Refusal of promation > 1, 5

Matching Savings ) 12,

122

L2ICDEE:20 )

The axsting ingtructions with regard %o resamvation of SC/5T
wherever applicaide will continue 16 appiv

The administration should take steps to pin-point the
acditional posts arlsing out of this restructuring as per
administrative requirements. Howevar, in thote cases whers
due to pin-pointing of posts swaff is required o join duties in
the upgraded posts 3t 3 different station, such staff may be
allowed the benefit of upgradation/promotion on 35 is witers
15 basis” for the time baing and allowad to join the pin-pointed
post:at the new station within $ix months time frem thy data
of issue of promotion arder, subject to the satisfaction of HCD
©r et in each case.

~su¢ofmsu«aswmm Before issur of

thsemadmdmmmmfnnbe
considersd for  prometion, in relaxation of the stant
pravisions as a one time exception, f they tndicats in wiiting
that thay are wiling to be considered for such promotion
against tha vacancies sxasting on 01-09-2015 aed arising due
o restructuring on the data.  This relaxation wili not be
applicable to vacancies arising after the date of effect is. 03
Q9-2016.

Entire scherme of restructuring s to be 3 self-financing and
expanditure neutral progasition. Steps for calautation of mid-
value for working out the Financial implcations are given 3s
undec:~

Step 1 : Take mid-value of pay scaie as per 5 CPC;

Stap 2 : Take the carresponding basic pay + grade pay ac per
- 6% CPC for each post as par fitmant tsble crzukated
vide Raitway Soard’s Istter no,  PCWY
2008/\/RSAP/1 dated 11-09-2008.

Step 3 : For the purpose of conversion to 7 CPC, the valve
arreed at as per step 2 may be multiptiad by 2.57.

An dtustration for celculation of mid-value for werking sut
the financial implcations is alsn enclosed as Apnexure ‘A’ to
tis iatter,

After working vut the financial implications, the matehing
savings should be effected from the category itseif. Wheraver
ft & not possibie 2o do so from the category Ruell, the
ryatching savings should be arranged from the department at
the divisional/zonal level, 8ut before restructurng thz
cadra as par’ the revised pevcentsge distelbution of

s, matching savings will have to be ensured and i the
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Anpuxure '

[estracinn for micuiztion of o vatue for wirting oot the fivancial implicationy

Catagacy Pay scaies az | Mid-yetus | Pay Struchirs | WiG-vaiue a5 | Final mid- |
mee SthCPC | ofthe [|saparSthCPC! GthCPCpay | value by
(RS | scals (Re.) structure (Re.} | applyiog
| {Col. 3 x1.88)+{ factor 2.57
Grade Pay as per 7th
- . QRO iRsl |
P (=13
&) -
St.Techmcan SO00-8000 85¢C0 P8-2 | 4200 15230 21865
Taghmickan- 3530-7500 5756 PA-1 | 2800 13500 34693
Technictan.i 006000 | B00C | PB.1 ! 24001 131700 3068 |
Tochnidan-At I0R0-4580 | 3320 | PB-l| 1300 2010 INs6 |
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