EAST COAST RAILWAY

T Eq FHH ATUHTL HT HATT
Office of the Principal Chief Personnel Officer

BT =, - 751017

Rail Sadan, IInd Floor, Bhubaneswar-751 017

HUTIATHHIP/ Estt. Srl. No.32/2019
YA /P1TH®/SR/ECOR/Pers/R/Medical Date: 08.02.2019

ot |,

Tt s R T R, 1§ YeEaE

X /a1 T At H AT - T, A, {499,

TG T ATCETAT F110 Aw- Heeae, afafer tRrgroRe amEn FrfeeT,
7.1 At (R)sEaE

wET FFA/EI 4. &, HET A a/EH 4. g,

T Ffa/ues s f f ae v, wgr AR/ o ve R w A E U

Sub: Revision of stipend/pay to DNB trainees and JRs/SRs engaged in
Railway Hospital.
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A copy of the Board’s Lr. No- 2018/H/2-1/2 (Policy)/Pt 1 dated 21.01.2019 on the above
quoted subject is forwarded herewith for information, guidance and necessary action.

Encl: As above,
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Q ,,\\7GOVERN~1EM OF INDIA @ e
(S MINISTRY OF RAILWAYS ot ora(R
(RAILWAY BOARD) §/->T
No. 2018/H/2-1/2 (Policy)/Pt 1 New Delhi, Dated 1.01.201 O'Drﬂ\
WeHm-
General Manager(s), Q .9
All Indian Railways C@o/‘kﬂ
In'cluding PUs and RDSO. : ,PL(’ 3
Director General /NAIR, Vadodara.
Sub:- Revision of stipend/pay to DNB trainees and JRs/SRs engaged in Railway Hospita;s. S?/-,,J 12
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The issue regarding delegation of powers for revision of stipend payable 1o DNB trainees and
revision of emoluments pavable to Junior Residents’ Senior Residents (JRs/SRs) engaged in Railway
Hospital under “The Residency Scheme™ of Ministry of Health & Family Welfare (MoH&FW} has been
under examination of this Ministry. After detailed deliberation. the following decisions have been taken:-

1. The power to finalize the rate of stipend payable to DNB trainees based on NBE guidelines dated

12.06.2018 (copy enclosed) stand delegated 10 MD/CMS of a Railway Haspital with the
concurrence of associate.. finance of zone.
Stipend payable to JRs/SRs engaged in Railway Hospitais under the aforesaid scheme may be
revised provisionally as per 7" CPC by placing them respectively in Level-10 & Level -1 1 of the
pay matrix. This revision is provisional pending any final modification of instructions contained
in MoH&FW"s lerter No. U.11014/1/2008-ME(P.11) dated 01.10.2008 and 08.10.2G08.

(2]

This issues with the concurrence of Finance Directorate in Railway Baard and has the approval of
2 ! it

Board (MS & FC). / N /
(R.S. Shoklz) :

Joint Director/Heakth.
: Railway Board

No. 2018/H/2-1/2 (Policy)/Pt 1 New Delhi, Dared 2.01.2019
Copy forwarded to:-

1. Pr. Chief Medical Directors. All Indian Railways. S
2. Chicf Medical Officers. All Preduction Units including RDSO. :
3% Pr, Chief Personnel Officers. All Indian Railways including PUs and RRSO. 2 WL
o (R.S. Shukla) 8
Joint Director/Health,
Railway Board
No. 2018/H/2-1/2 (Policy)/Pt 1 New Delhi, Dated 21.01.2019

Copy forwarded to:-
1. The Principal Director of Audit. All Indian Railways including PUs and RDSO.
2. Principal Finance Advisor. All Indian Railways including PUs and RDSO.
3. Dy. Comptroller and Auditor General of India (Railways). Room Na. 224. Rail Bhawan. New

Delhi.
gt
For Financial Commissioner/Railway Board
Copy to: F(E) Special Branch.



r————— § kA AT W, SO

R -’ ITET=T OraIT = s
¢ igsaain NATIONAL BOARD OF EXAMINATIONS

36 Years of Excellence in
Post Graduate Medical Education
and Examinations

3

%)
-
'}‘f
i
e
=
)
|
<
V‘J
\
Y
\
T
A

7 v

4~

i

e

%
p UL

p

r

NBE/Acer/Misc/2018/_ <% 1 Dated: 11-06-2018
IR

Dr. Amitava Du
Executive Qwemor!Hea!tn
Railway.Board

', }' Ministfy of Railways
D, .~ Sovernment of India
X / \!; -
ek Subject DNE trainees pursuing various courses in railway hospital can be treated at par
'7 with JRs/SRs of Delhi State who are being paid basic pay and other allowances
B admissible to a junior scale/senior scale cfficer working in Gevernment hospital
\ Sir.
— M’__
- | am directac to refer your mail dated 14.05.2018 for subject cited above. The Academic
Programme and Stipend Policy of NBE are reproduced herein beiow:
1. ACADEMIC PROGRAMME
The DNB/FNB training is a residency-based training cum employment programme
‘yherem the DNB/FNB resident discharges the duties of a Junior/Senicr Resident and
undergoes a rigorous academic programme to enhance his knowledge and sxilis.
2. STIPEND:
« Paying stipend to the DNB & FNB candidates is compulsory.
Al : 'Y
A Y » According to the NBE stpend palicy, the hospital/institution shall have to pay the
5,/61, DNB/FNB cancidate a basic stipend as_follows_or basic stipend_accorcing 1o

state government policy (whichever is higher).

—

~ Post MBBS DNB (Broad Specialty) Programme:
(_V{/M R Year of DNB Training ' | Bupend {in IMR) per month
e First Year 25,000/~
« Second Year 27.000/-
« Third Year 29,000~
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Post Diploma DNB (Broad Specialty) Programme:

Year of DNB Training

Stipend (in INR) per month 0

e First Year

27,000/~

e Second Year

29,000/-

DNB (Super Specialty) Programme:

’ Year of DNB Training

[ Stipend (in INR) per month

} e First Year 32,000/-
[—
|« Second Year 34,000/
s
« Third Year | 36,000/
I

" NB: 4t5, 5" & 6" year trainees of a Direct 6 year DNB programme shall be paid stivend
equal io 1%, 2™ & 3" year trainees of a DNB super specialty programme respectively

croviced that they clear the DNB Part-

. FNE Programme:

[ Examination.

" Year of FNB Training

tipend (in INR) per month

.+ First Year

i
i

32,000/~ ,

¢ Second Year

34,000/~ |

x

= Parity to the basic stipend paid by respective State government should be
maintained and rates of stipend may kindly be periodically revised. NBE has
--no objection to the payment of a sum exceeding the amount stipuiated,
according to the paying capacity of the institution and work load of the trainees.

This is fofyouf kind information.
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Yours rncerely,

Dr. Vinay Od
Deputy Director (Medical)
Accreditation Department, NBE

"

aodod



