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favyy /sub:  Grant of Special Compensatory Allowances subsumed under
Tough location Allowance: Implementation of Seventh Central
Pay Commissien’s recommendations.
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A copy of the Board’s Letter No F(E)I/2017/Al-4/5 dated-11.08.2017 on
the above quoted subject is forwarded herewath [or information, guidance and necessary

action.
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Lnci: As above, (M.Ganga Bhaw?xni)
Dy.Chiefl Personnel Officer(IR& W)
For Chief Personnel Officer
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sub: Grant of Speclal Compensatory Allowances subsymed ur cer Tough Locat) .)_ﬂci: )?jpir
A”rwnnce Implamantacion of Seventh Cantra! Fay Commission’s )[9 ekt in iy
recommendzations, 4
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Consequent upon the ac ceptance of the recormmendztions of the Seventn Centrz|
Pay Carmmisslon, In sUpersession of the existing. orders for grant of Speclal Compensataory
Aliswances viz, Special mr‘.per-q:*my (Remote Locality) Allowance, Special Compersatory
(Bad Climate) Allowanca, Special Campensatory (Scheduizd/Trbal Are a) Aliowance and
Sunderban Allowance which Fzva been subsumed ia Tough Location Allowznce, tha
Prasident 15 pleased to de_ld@ the r=*=" af these Saecial Compensetory Al ;'"'mrm
rsubsumed in g Tough Locatlor &llowsce J o Railway employess as under:
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2 i iy | Tough | 831 [ Ley dadove | 3300 '
' ' (Remote Lozality | Location | ' |
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3. The terms 'Pay Levsl’ in the revised ocay structure mezns the ‘Level in tha Fay
Matrix.

4, In respect of those employees who opt fo continue in their pre-revised oay
structure/Pay scales, the corresponding Level in the Pay Matrix of the post occuplec en
01.01.2015 as indicated in Raillway Services {(Rev'sed Pay) Ruies, 2016 would datermine the
zliowance undar these ordears,

5 Sunderban Allowance, categorized as Tough Location Allowance-1II, shall te
sdmissible to the Rallway employess working in Sunderban areas South of Dampier Hocga's
lina, namely, Bhagatush Krali (Rampu-z]}, <umirmari (Bagna), Jhingz Khall, Sainakhali,
Gosaba, Amiamathi (Bidya), Canning, Kultall, Piyali, Nalgarana, Raidighi, Branchi, Fathar
Paratima, Bhagabatpur, Saptamukhi, Namkhana, Sikarpur, Kakdwip, Sagar, Mousni,
Kalinagar, Haroz, Hingalgani, Basanfi, Kuemar, Kuleolz, Ghuslghata (Kulzi} area, The
allowance shall be admissible only usto zhe peried for which the Government of ies: Banga!
~ontnues to pay this al owance te its employees.

5, Scheduled/Tribal Area Allowance end Bad Climate Allowance, categorized as Tougn
Location Alowance-II1, shall be acmissia'e orly in those States where Schedulaed/Trbal &rea
Allowenca 3nd Bad Climaze Allowarce are admissiole and shall be discoatinuec in ihose
States where it nas been discortiruad for g State Government employees with affact from
the date(s) of such dlsconiinuznce,

) = the evant of a piace fallng 'n mara then ona category, the higher rate of Tough
Location Allowance will bz applicabla.

3, Tough Locarion Allowances shell net be admissible along with Specal Duty
Alowance, Howsvar, emcioyees nava the cpiion for continuing Special Compersatory

Special Duty 2lowance at revised rete of 10% of Basic Pay.

{Remote Localiny) Allowance at old rates of &t CPC, whers it was admissivlz, aong with

9. Emplovess may exercise thel” option tc choose either Hard Area Aliowance wiich is
admissiblz along with Island Special Dubty Allowance or ong of the Spacial Compensaiory
Allowance, subsurmed under Tougn Location Allswance as mentioned in Para 1 abave.

10,  Thease ordars shall take effect from 15 July, 2017,
13, Hindi version is enclased,

Flease acknowledca receipt. u
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(Sonali Chaturvedi)
Deputy Director Finance (Esit.),
Rzilway Board.



