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Office of the Pr.Chief Personnel Officer

fodte 7, - 751 017

Rail Sadan, IInd Floor, Bhubaneswar-751 017

JUTIATFHIS/ Estt, Srl. No.13/2019 RBE No. 03/2019
Yo/ ®/3R/ECOR /Pers/R/Promotion Date: 16.01.2019
FaT R,

wHft s e AT e, 9 9 YaEieaT

q.u/a F AR A A - e, e, HEAYE,

W F AT TAUH/ AT Hlfin - f34eaw, afafe Rrgmia mEr i,
7.5 AfE(R) R

wET AIEA/ATIT 7. Fi., e afEeR g 1,

et AaErears @ i ft s § v, mer AR e e A nw A q s v

Sub: Reduction in the residency period for promotion from Grade Pay
Rs.1800/- (Level-1) to Grade Pay Rs.1900/- (Level-2),
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A copy of the Board’s I.r, No- E(NG)I/2015/PM 1/20 dated 08.01.2019 on the above quoted
subject is forwarded herewith for information, guidance and necessary action.
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Encl: As above, (G, Sethy)
Dy. Chief Personnel Officer(IR&W)
For Pr. Chief Personnel Officer
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HYT WFR GOVERNMENT OF INDIA
Y HAET MINISTRY OF RAILWAYS
(t7a 918 RAILWAY BOARD)

NO.E(NG/2015/8M 1720 New Delhi, dated danuary § 3010

The General Manager (1)
A!l Indiag Railways & Pls
(as per standard maiting Jist)

Sub: Reduction in the fesidency period for promotion from Grade Pay
Rs.1800/- (Level-1) tn Grade Pay Rs. 1900/- {Level-2),

in terms of Para 18%(i1) of IREM VoLl employees in Level], to be eligibie fin
promouon to Level-2, should have put in a minimum of 3 years of continuous sepvice
except in the case of promotion of Scheduled Caste and Schedule Tribe.

The matter regarding reduction in the residency period for pramotion drom Level.|
t0 Level-2 i respect of all departments, has been under consideration of the Board,
consequent to a demand to this effect having been raised by both the Federations 1.¢, AIRY
and NFIR

Keeping in view, the fact that younger and better qualified and talented empiayees
are now available in Level-1 of all the departments, it has been decided that the residency
pentod for promotion from Level-1 to Level-? in all departments may he reduced from the
existng 3 years wherever prescribed, 0 2 yeams. However, i cases whiere Tagher
icumbency is prescribed, the same shall continue. !

SC/ST employees possessing requisite educatinnal guahification can be considered
far promotion 1o the posts of Skilled Artisan agaimst the 25% qualifed s@ff quota on
completion of one year’ regular service.

Para 189(i) of IREM VoL, 2009, Reprint Edition is accordingly amended as per
ACS No. 260 enclosed herewith.

Ths issue with the concurrence of the Accounts Die. Railway Board, //—w

(P . M ¢Mm!l)
Dy. Director-11/ Estt (NG M
Railway Boarg

No.E(NG)1/2015/PM 1/20 New Delhi, dated January ,6{; 2019

Ry
UV Prakash
J_ DHAcconat)
Rax}way Board



INDIAN RAILWAYS ESTABLISHMENT MANUAL, VOLUME-X 3
(1989 EDITION, First Reprint Edition, 2009) ‘ e

ADVANCE CORRECTION SLIP No. 260

Chapter-{, Section-B, Sub -Section IV {11}
Substitute the following for the existing Para 189(ii).

Railway servants in Level-|, to be eligible for promotion to Level-2 posts in ail
Departments should have put in 2 minimum of 2 years continuous service
However, in cases where incumbency of more than 3 years is prescribed, the same
shall continue. SC/ST employees possessing requisite educational qualification ¢an be
considered for promation to the posts of Skilled Artisans against the 25% gualfied

stafl quota on completion of one year' regular service. |
*H k¥ !

tAuthority: Railway Board’s No.E(NG)/2015/PM 1/20 dated 88/01/2019}



