EAST COAST RAILWAY

Office of the
Chief Personnel Officer
ECoR.Sadhan, Hnd Floor
Bhubaneswar — 751017

Esti.Srl.No. 01/2011 RBE No.184/2010
ECoR/Pers/R/Advance/| Date: 03,071, 2001
To

The All HODs/ECoR/BBS,

DRM/Sr. DPO/DPO - KUR, WAT, SBP,

CWM/WPO - MCS, Addl.Register/RCT, SPO (Con)yBBS
Genl.Secy/ECORSC, Genl. Secy/ECORSU

Genl. Secy/AIOBCREA, Genl. Secy/AISCSTREA.

Sub: House Building Advance — enhancement in past cases.
ECoR's Subject Serial No. ADV - 1/2011

A copy of the Board's letter No.F{E)Spl.2008/ADV.3/6, dated 22.12.2010 on the
above quoted subject is forwarded herewith for information, guidance and necessary
action.

Encl.: As above.
\

Personnel Officer H—H -1
for Chief Personnel Officer

Copy to: 1) Secy to GM/ECoR/BBS
2) DGM(G)
3) Dy.CM/IT
4) Dy.CPO (HQ)
5) Dy.CPO (IR&Wel.)
) SPO (1R&G)
7) APO (gills)
8) OS (Budget)
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GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANT RALAYA)
(RAILWAY BOARD)

SNo.PCVI-240 ___ N
RBENO.184/2010 ~ <f

No.F(E)Spl. 08/ADV.3/6 New Delhi, dated : 2_2.12.2{}1[]

? &ﬁ‘ he General Managers and FA&CAOs,
A All Indian Railways & Production Units
(As per Standard List)

Sub.: House Building Advance - enhancement in past cases

Ministry of Urban, Development’s O.M. No.l-17011/2(1)/2009-H.II
dated 14.07.2010 on the above mentioned subject is hereby circulated for
information and -guidance, Ministry of Urban Development's OM: No. |-
17015/16/92-H.l dated 17.10.2000 mentioned thereon was circulated on
the Railways vide Board’s letter No.F(E)Spl.2000/ADV/3/7 dated 16.11.2000.
The same will be applicable to Railway Servants mutatis mutandis. The
applications for enhanced HBA should be cubmitted within six months from

the date of issue of this letter.

2. All other provisions like eligibility, repaying capacity, recovery etc. will
remain unchanged.

"_‘..r"
e
( Mrs. Sukhender Kaur )
Dy. Director Finance(Estt.)!

Railway Board
Encl: As above

Cho ﬂi%ﬁa}smzeua JADV.3/6 New Delhi, dated : .09.2010
%ﬁ% Copy to Deputy Comptroller and Auditor General of India (Railways),
.om No.224, Rail Bhavan, New Delhi (40 spares).
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No.I-1 T011/2(1)/2009-H.111
Government of India
Ministry of Urban Development
(Housing-11I section)

LA L 2

Nirman Bhawan, New Delhi,
Dated:- the 14th July, 2010.

OFFICE MEMORANDUM

Subject:- Interest bearing advances/Sixth Central Pay Commission
R recommendation on House Building Advance-enhancement in
past cases-regarding,

L b L T Es

The undersigned is directed to invite attention fo this Ministry's
O.M. No.l-170] I/11(4)/2008-H.III dated 27th November, 2008 on the above
subject and to say that it has been décided in consultations with Ministry of
Finance- to make the afore-said orders applicable with effect from 1st January,
2006. Accordingly, an enhancement of House Building Advance, if applied for,
may be granted for an amount “equivalent to the ‘difference between the
previously sanctioned amount and the new amount determined on the basis of pay
in the pay band, in past case, where HBA was sanctioned on of ~after 1-1-2006
but béfore 27-1 1-2008 subject to complying following conditions:-

(a) The Government servant should not have drawn the entire amount
of HBA sanctioned under earlier orders and/or where construction is not
completed/full cost towards acquisition of house/flat is yet to be paid,

(b} There will be no deviation from the approved plan of construction
on the basis of which the original sanction of House Building Advance was
accorded. The revised cost of the original plan can, however, be considered for
determining the additional amount, subject to the prescribed maximum limits,

{c) Supplementary Morigage Deed. Personal Bond and Sureties will
be drawn and executed at the expense of the loanee.

{(d) The actual entitlement will be restricted to the repaying capacity
computed on the basis of the formula laid down in this Ministry's O.M
No.I-17015/16/92-H.11T_dated 17-10-20010. It should be ensured that the entire
amount of advance with interest is recovered before retirement of the Government
servant




{e) Rate of Interest:- The rate of interest chargeable in such cases
would be as per the slab applicable to the total sanctioned amount ie. amount
already sanctioned on or after 1-1-2006 but before 27-1 1-2008 plus the enhanced
sanction. However, the new rate of interest would be chargeable only on
collective amount that would remain outstanding on grant of enhancement of
HBA i.e. the unpaid portion of previously sanctioned HBA plus the enhancement
so granted. Thus, the amount of HBA that has already been re-paid on old rates
will not attract the fresh interest charges.

.
| =
"

s N However, the existing limit of maximum admissible amount of
Rs.7.50 lakh for the purpose of construction/purchase of new house/flat and
‘Rs.1.80 lakh would remain unchanged. In other words, the sum total of
previously sanctioned HBA and the enhancement granted under these orders
cannot exceed the aforesaid limits. In any case, not more than one enhancement
is admissible to a Govt, employee,

L] . _The app;l_ications for enhanced HBA should be submitted within
six months from the date of issue of this order.

4. Ministries/Departments whose branch offices are situated in the far
flung areas like in case of Ministry of Defence, etc., are advised to give wider
‘publicity to these orders through modem communiction means like facimile,
e-mail, web-sites, etc. so that there is no oceassion for any representation for
extending the time limit of six months on the grounds of receiving these orders

late.
G ple
(VK Cupia)
Deputy Financial Adviser
To

(1) All Ministries/Departments of Government of India.
(2)  Union Territory Administration of Chandigarh, Lakshadweep, Dadra &
Nagar Haveli, Andaman & Nicobar Islands and Daman & Diu.

s




EAST COAST RAILWAY

Office of the
Chief Personnel Officer
ECoR. Sadhan, 1nd Floor
Bhubaneswar — 751017

Fstt.Srl.No. 02/2011 RBE Mo 1852010
ECoR/Pers/R/V1th PC Date: 03.07. 201
To

The All HODs/ECoR/BBS,

DREM/Se, DPO/DPO = KUR, WAT, 5BP.

CWM/WPO — MCS, Addl.Register/RCT, SPO (Con)/BBS
Genl.Secy/ECORSC, Genl. Secy/ECORSU

Genl. Secy/AIOBCREA, Genl. Secy/AISCSTREA.

Sub: Stepping up of Pay of Head Clerks at par with Senior Clerks in receipt of
special pay of Rs.70 p.m.

ECoR’s Subject Serial No. PC — 1/2011

A copy of the Board’s letter No.PC-V/99/1/6/1, dated 23.12.2010 on the above
quoted subject is forwarded herewith for information, gu idance and necessary action.

Encl.: As above.
{’f%;é

Pnrwtmel Officer {HQJ TR
for Chiell Personnel Officer

Copy to: 1) Secy to GM/ECoR/BBS
2) DGMIG)
3) Dy . CM/IT
4) Dy.CPO (HQ)
5) Dy.CPO (IR& Wel.)
6) SPO (IR&G)
7) APO (HQ-1I)
§) OS (Cader)
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(RAILWAY BOARD)¥era i€
: : gr o
S. No. PC-VII2 41 RBE No.|§5'12010 ’%‘

No.PC-VIS8/l/6/1 New Delhi, dated2%.12.2010
The General Manager/OSDs/CAO(R)
Al Indian Railways & PUs

(As per mailing list)

EC.R

CORRIGENDUM

Sub: Stepping up of pay of Head Clerks at par with Senior clerks in receipt of
special pay of Rs.70 p.m.

Attention is invited to Board's letter of even number dated 19.2.2009 (RBE 37/2008) on the above
subject, whereby instructions regarding Stepping up of pay of Head Clerks al par with Senior clerks in receipt
of special pay of Rs.70 p.m. were issued. Below para 5 of the said letier, para 6 is being added as under.

2y J K Nf*' “B. The above instructions are being Issued in pursuance of
— ;'ﬁm decision taken in respect of PNNUNFIR item No.53/2005."

: i version is enclosed. 9[
Dy e'ﬂanw {N. P. Bingh)
4 Dy. Director/ Pay Commission-V
Railway Board

No.PC-V/99/li6/1 New Delhi, datedz3.12.2010

lo)] S |
Copy (with 40 spares) forwarded to Deputy Comptroller and Auditor General of India (Railways), New Delhi.

Iy
&
For Financial Commissioner, Railways

No.PC-V/99/If6/1 New Delhi, dated22.12.2010

Copy forwarded to -

1) The General Secretary, MFIR {with 35 spares)

2} The General Secretary, AIRF (with 35 spares)

3) The Members of the National Council, Deparimental Council and Secretary, Staff Side,
National Council, 13-C, Ferozeshah Road, New Delhi (with 90 spares)

Egergoirmabn aiestic i gioike-om e *




EAST COAST RAILWAY

Office of the
Chief Personnel Officer
ECoR.Sadhan, lnd Floor
Bhubaneswar—- 751017

Estt.Srl.No, 03/2011 RBE No.186/2010
ECoR/Pers/R/Selection/3 Date: 05. 01, 2011
Tao

The All HODs/ECoR/BBS,

DRM/Sr. DPO/DPO - KUR, WAT, SBP.

CWM/WPO — MCS, Addl.Register/RCT, SPO (Con)/BBS
Genl. Secy/ECORSC, Genl. Secy/ECORSL

Genl. Secy/AIOBCREA, Genl. Secy/AISCSTREA.

Sub: Selection for promotion to Group ‘B’ posts of Asstt, Health Education
Officer, Asstt. Pharmacy Officer, Asstt. Health Officer.

ECoR’s Subject Serial No, EPS=1/2011

A copy of the Board's lelter Nn.E(GP}?Wyﬂ. dated 27.12.2010 on the above
guoted subject is forwarded herewith for information, guidance and necessary action.

o

(5. K.S5amal)
Asstt, Personnel Officer (HO)-11
for Chief Persennel Officer

Encl.: As above.

Copy to: 1) Secy to GM/ECoR/BBS
2) DGM(G)
3) Dy.CPO (HQ)
4) Dy.CPO (IR&Wel.)
A5y SPO (JR&EG) g
6) OS (Gag.)
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. GQYERKYIENT/OF INDIA
- MINIS EEY-OF RAILWAYS

(RAILWAY BOARD)
RBE Mn.:‘aﬁ}zmu
No. E(GP)99/2/69 New Delhi, dated: 37 .12.2010

The General Managers, &(oR_, Toluloawesiras .
All indian Railways & Production Units.

Sub: Selection for promotion to Group ‘B’ posts of Asstt. Health
Ed Officer. tt. Pharmacy Officer , Ass ealth

Officer

Ref.: Board’s notification number 99/E(GRR)/1/2 dated 20/11/2007
notifying Recruitment Rules for promotion to Group B’

posts of Asstt. Health Education Officer, Asstt. Pharmacy
Officer & Asstt. Health Officer

In pursuance to the implementation of the recommendation of the 6th Central
Pay Commission and consequent upon revision of designation of Group ‘C’ categories
where pre-revised pay scales (as per 5" CPC) have been merged and granted common
replacement pay structure/higher grade pay, it has now been decided by the Board that
eligibility conditions for promotion to Group ‘B’ posts of Asstt. Health Education Officer,
Assit. Pharmacy Officer & Asstt. Health Officer in the Medical Department may be
modified (so far as pay scale is concerned) as under:

i) Asstt. Health Education cer:

Sr District Extension Educators in the Pay structure of Pay Band PB-2 with GP
of Rs.4600 with 2 years of regular service in the grade.

ii) Asstt. Pharmacy Officer:

Chief Pharmacist in the Pay structure of Pay Band PB-2 with GP of Rs.4600
with 2 years of regular service in the grade.

S wnlRuly
iif) Asstt, Health Officer:

Sp0) IR Lm‘ﬁ%%&h & Malaria Inspector Grade | in the Pay structure of Pay Band PB-2 with
GP of Rs.4600 with 2 years of regular service in the grade.




=

2, There is no change in the other conditions as laid down in terms of the
aforementioned Recruitment Rules for these posts. The above instructions will be
effective from the date of issue of this letter.”

3 Please acknowledge receipt. _ m

{(B.Majumdar}
DIRECTOR, ESTT. (GP)
RAILWAY BOARD




EAST COAST RAILWAY

OMfice of the
Chief Personnel Officer
ECol.Sadhan, [Ind Floor
Bhubaneswar — 751017

Estt.Srl.No. 04/2011 RBE No.189/2010
ECoR/Pers/R/Rectt./20 [Crate: 05012011
To

The All HODs/ECoR/BBS,

DRM/Sr. DPO/DPO — KUR, WAT, SBP.

CWM/WPO - MCS, Addl.Register/RCT, SPO (Con¥BBS
Genl.Secy/ECORSC, Genl. Secy/ECORSL

Genl. Secy/AIOBCREA, Genl. Secy/AISCSTREA.

Sub:  Instructions for sportspersons on Indian Railways — Norms and procedure
for recruitment, norms for incentives and out-of-turn promotions and Sports
Quota for Railways/Units, ete,

ECoR’s Subject Serial No. RECT-1/2011

A copy of the Board's letter MNo.2010/W(Sports)4{ 11 (Policy}), dated 31.12.2010
on the above quoted subject is lorwarded herewith for information. guidance and
necessary action.

Encl.: As above.
bt
o108

(& K. Sdmal)
Assit. Personnel Officer (HQ)-1E
for Chiel Personnel Officer

Copy to: 1) Secy to GM/ECoR/BBS
2) DGM(G)
3) Dy.CPO (HQ)
4 Dy .CPO {IR&Wel.}
5) SPO (IR&G)
6) 08 (Rectt. Cell)

“
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OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
(RAILWAY BOARD)

No. 2ﬂ1wE(5ports};4(1];1(Fuucy New Delhi, 31% December 2010

The General Managers (P),

All Zonal Railways including

CLW, DLW, ICF, RCF, RWF, Metro Railway/Kolkata,
The CAO(R), DMW /Patiala,

The DG, RDSO/ Lucknow.

Sub. - Instructions for sportspersons on Indian Railways - Norms and
procedure for recruitment, norms for incentives and out-of-turn
promotions and Sports Quota for Railways/Units, etc.

1. It has been decided by the Railway Board that in supersession to all earlier
instructions/ clarifications / corrigendum on the above mentioned subject, the
following revised instructions shall be applicable in all Zonal Railways and Units for
recruitment of sportspersons, their sports quota and incentives and out-of-turn
promotions to Railway servants for their outstanding sports achievements in the field
of sports, from the date of issue of this letter.

2. Sports Quota:

21 Recruitment of Sportspersons shall be done through Talent Scouting and Open
Advﬂmsemmt. 60% of the total quota, including the share of Railway Sports
Promotion. Board (RSPB), sl'la]] be through Talent Scouting and balance 40% shall
be filled up by Open Advertisement. Distribution of quota for a financial year,
amongst Railways, Units, RSPB and Workshops having staff strength of 4000 or
more, shall be as under:-

T T Corres- | Quota Aliotied for a
Che f Zonal MName | Pay Bands/ | ponding Financial Year
(—M Railway/ of Pay St'ales Grade | Open Talent Total
Neo. | Production | Band/ Fay | Advt. | Scouting | Quota
Unit Scale ZR/PU | ZE/PU | RSFB
_ostelieaplgnIH) (In ““P“’]' | Quota | Quota |Quota
“‘h 211 | CR, ER, ECR, PB-2 | 9,300-34,800 | 4, 200 1 1 2
G“’ ECOR, NE, PB-1 | 5.200-20,200 Zr.ﬂﬂ[l 3 3 1 ”
.by GFW;) NCR, NER, PB-1 | 5,200-20,200 | 2,400 "
L : <" | NFR, NWE, PB-1 | 5,200-20,200 | 2,000
; 4 9 8 4 21
M{f SR, SCR,SER, | pp-1 | 5,200-20,200 | 1,900
SECR, SWR, : ;
E’Pﬂ CAl WR,WCR Total Quota Per Railway 12 .IZ_ [ 30

Page 1 of 29
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22

2.3

24

26

Letter No. 2010/F{Sports)/{1)/1(Policy) dt. 31.12.2010

T - Corres- | Quota Allotted for a |
Zonal Name | Pay Bands/ ponding|  Financial Year
5. Railway/ | of Pay Scales | Grade | Open “Talent | Total
No. | Production | Band/ Pay | Advt. | Scouting | Quota
Unit Scale | - ' Z Zz RSFB
(nRupees) |0 0| Guota |Quota
212 | CLW, DLW, | PB-2 | 9,300-34,800] 4,200 | .. 1 1 2
DMW,ICF, | PB-1 | 5200-20,200 | 2,800 2 i ] :
RCF, RWT, PB-1 | 5200-20200 | 2,400
RDSO, PB-1 | 5,200-20,200 | 2,000 § 5 . 9
Metro Rly./ PB-1 | 5,200-20,200 | 1,900 - '
Kolkata ‘Total Quota Per Unit 6 6 §°1 15
213 I'ieadquart:r_. N
of each Zomal | PB-1 | 5200-20200 | 1800 | 4 4 2 10
Railway .
2.1.4 | Each Division ] e |
: of Zonal PB-1 |5200-20,200 ) 1800 | 2 2 1 5
Railway -
215 | DLW, ICF,
RCE cLw - | FB1 | 5,:200-20,200 l,ﬂﬂi 6 6 3 15
21.6 | DMW, RWF, _
etz PB1 |5200-20200( 1800 | 2 | 2. | 1 | s
Railway
Kolkata
217 |RDSO PB-1 | 520020200 1800 | 1 1 1 {3 ]
218 | Workshops 1
hawi .
im’;ﬁﬁ;ﬁ ! PB1 | 5200-20,200| 1800 | 2 1 3
ST ¢ A R, SR (S SENEE T

CLW, DLW, DMW, ICF, RCF & RWF can recruit the sportspersons i the
category of Skilled Artisans and such recruitment shall be counted against the
25% direct recruitment of Skilled Artisans as advised vide Board’s letter no.
E(NG)ITI/78/RC1/9 dated 24.02.1979.

The quota allotted as Para 2.1 above, is for a financial year and unused quota shall
lapse on the expiry of financial year.

Final approval of the competent authority in all cases of recruitment against
sports quota is to be obtained by the 313 March of the given financial year,

The competent authority for recruitment of sportspersons against sports quota,
shall be the same as mentioned in the relevant paras of Indian Railways
Establishment Code, Volume-I,

Appointment orders should be issued within one month from the date of
approval of the competent authority.

Page 2 of 29 x‘.x&m:a
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Letter No. 2010/E(Sports)/#(1)/1{Policy) dt. 31.12.2010

27 'H:f.- recruitment shall be done in the games as mentioned below or as recognized

by ESPB for this purpose:-
5. | " Game s, Game S. |  Game
No. | _ No. ) No. |
1 | Aquatics 11 | Chess 21 | Karate
(Swimming, Diving &
[} Water Polo) - .
2 | Archery 12 | Cricket 22 | Kabaddi
3 | Athletics : 13 | Cross Country 23 | Kho-Kho
4 | Badminton 14 | Cycling 24 P{:veri_rfu_ug
' 5 |BallBadminton | 15 |Football | 25 |Shooting
6 | Basketball 16 | Golf 26 | Table Tennis
7 '| Billiards & Snoocker | 17 | Gymmastics 27 | Tennis
8 | Body Building 18 | Handball 28 | Volleyball
9 | Boxing 19 | Hockey 29 | Weightlifting
10 | Bridge 20 | Judo 30 | Wrestling
{Free Style &
Greco Roman Only) |

2.8 Recruitment of sportspersons both through Talent Scouting and Open
Advertisement shall be to a Grade where there is an element of direct recruitment
and shall be counted against that quota.

2.9 In exceptional cases Railway Board can consider the recruitment of outstanding
sportspersons, fulfilling the norms, in the intermediate grades Zonal Railways/
Units may send the proposals of eligible sportspersons to Railway Board for prior
approval after the recommendation of General Manager.

2.10 Talent Scouting Quota of RSPB Pool shall be operated by RSPB. However, the
requests of Zonal Railways / Production Units etc., duly recommended by the
President of their Sports Association for release of berths from ESPB Pool, may be
considered by RSPB on meril. Railways/ Units may send proposals in this regard,
only after complete utilization of their Talent Scouting and Open Advertisement
quota, along with all relevant information and documents, at least one and half
months before the completion of the financial year, i.e. by 15t February.

FPage 3 of 29
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Letter No. 2010/E{Sports)/4({1)/1{Policy) dt. 31.12.2010

In the case of appointment of a sportsperson against RSPB's Talent Scouting

Quota, Railway Board is the final authority for release of berth from RSPB's

Talent Scouting Quota. Therefore, the approval of the Railway Board for release
of berth from RSPB's Talent Scouting Quota for appointment of a sportsperson,
must be on or before 31% March of a financial year against the quota of which
sportsperson is being appointed; and the appointment orders should be issued
within one month from the date of issue of letter from Board's office in this

regard,

Railway Board may re-allocate the Talent Scouting quota from one Railway/ Unit
to another Railway/Unit and from one Grade Pay and l'-'aj,r Band to another
Grade Pay and Pay Band, as and when required.

General Manger may re-allocate the Talent Scouting quota allotted to their
Railway for appointment against the posts in Grade Pay ¥1,800 in Pay Band
5,200-20,200 from ome Division/Workshop/ Hendquarter to  another
Division/Workshop/Headquarter, as and when required. However, other quota
i.e. Open Advertisement Cruota cannot be transferred.

Ca!egnrization of International Championships :

For recruitment and incentive purposes, international Championships/events are

categorized as under:-

Category-A :

Category-B :

Category-C :

Olympic Games (Senior Category)’

World Cup (Junior/Senior Category)

World Championships (Junior/Senior Category)
Asian Games (Senior Category)

Commonwealth Games (Senior Category)

Commonwealth Championships {]m:fntfﬁeqiﬁr Category)
Asian Championships / Asia Cup (Junior/Senior Category)
South Asian Federations (SAF) Games (Senior Category) |
USIC (World Railways) Championships (Senior Category)

Page 4 of 29




Letter No, MWEESWHSW[IH[PO“E}P} dt. 31122000

4. Sports norms for recruitment of sportspersons in different Grade Pay & Pay Bands :

41 The minimum sports norms for recruitment of sportspersons against sports
quota, both through Talent Scouting and Open Advertisement, in different Grade
Pay and Pay Bands, for both team and individual events, shall be as under. These
provisions shall be read along with Notes below the Para,

s,
No.

Name
of Pay
Band /
Scale

Grade
| _Pay

Pay Band

{In

Rupees)

Minimum Sports Norms
for Recruitment

(i)

PB-2

4,200

9,300-34,800

Upto 8% Position in Olympics

(if)

PB-1

2,800
OR
2,400

5,200-20,200

Eepré;ented the Country in Oly mpic Games
(Category-A)
OR

At least 3+ Position in any of the Category-1
Championships/events

PB-1

1,900

1'5,200-20,200

Represented the Country in any of the Category-B
Championships /events
OR

At least 30 Position in any of the Category-C
Championships /events
OR

At least 3¢ Position in Senior / Youth/ Junior
National Championships '

OR

At least 34 Position in National Games organized
under aegis of Indian Olympic Association

OR

At least 3¢ Fosition in All India Inter University
Championship organized under the aegis of
Association of Indian Universities

OR

1* Position in Federation Cup Championships
(Senior Category)

(iv)

1.800

5,200-20,200

| Championships (Senior Category)
[ OR

Represented the Country in any of the Category-C
Championships/evenis

OR

At least 3 Position in Federation Cup

Represented a State of equivalent Unit, except in
Marathon and Cross Country, in
Senior/ Youth/ Junior National Championships
OR

At least 3 Position in Senior State Championships
for all Units and Districts of the State

Page 50f 29

ok




Letter Na. 2010/E{Sports)/4{1)/1{Policy) dt. 31122010

Notes (Read with Para 4.1 above)

(@)  In Athletics, medal winning performan

Championships, may also be considered

Grade Pay 71,900 in Pay Band #5,200-20,200.

ce in National Inter State Senior Athletics
for recruitment against the posts having

(b)  In Chess; following sports achievements may also be considered for recruifment;
in different Grade Pay and Pay Bans:-
Name of | Grade Pay | Pay Band Minimum Sports N
Fﬂgmh" i {Tn Rupees) for Recruitment
- 2,800
Pi-1 Or | 3200-20200 | Grina Master title in Chess
2400 _ R
2,000 Iun;zernn tional Master title in Chess
Fh g 5,200-20200 | 9350 or more rating points, in last two
. consecutive FIDE Rating Lists
2300 or more rating points in last two
i him | 5,200-20200 | oo secutive FIDE Rating Lists

(¢)  In Badminton, Table Tennis and Tennis: sportspersons may also be considered
for recruitment on the basis of their current Annual All India Rankings; in

different Grade Pay and Pay Bands, as per following criterin:-

[ Grade Minimum Sports Norms
:; ;ﬂ;;a:{# Pay oy Hand for Recruibinent
Scale {Tit Rupees) e Event e Amnual All
: Category India Ranking
2,800
B-1 OR 5,200-20,200 Semiors | Singles | Upto 4% Position
D 2,400 B
. Singles | Lipto 12% Position
Sewiors H
2,000 Doubles | Upto 4% Position
PB-1 OR 5,200-20,200 _
1.900 Youth Singles | Upto 6% Position
funiors | Singles | Lipto 6% Position
- - B Singles | Upto 16% Position |
Sentors
Doubles | Upto 6% Position
FPB-1 1,800 5,200-20,200 s
Youth Singles | Upto 8% Position
Jumiors | Singles | Upto 8% Position J

Only the current Annual All India Ranking shail be considered for these purposes.
Ranking in Mixed-Doubles shall not be considered.

Page b of 29
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Letter No. 2010/E(Sports}/{1)/1(Policy) dt. 31.12.2010

In F?ricket (Men and Women) at International level, representation of Main
Indian Semiors Team in a Test Match or in a Limited Overs One Day
Iﬂfﬂ?lmﬁcnai Malch or in a Twenty-20 Overs Match; shall also be considered Jor
recruttment against the posts having Grade Pay 1,900 or 2,000 in Pay Band
¥5,200-20,200.

However, tf a ericket player represenfed Main Indian Seniors Team {(MenMWomen)
atleast in five Test Matches or in fen Limited Overs One Day International
Malches; may be considered for recruitment against the posts having Grade Pay
7,200 in Pay Band 29,300-34, 800, '

In Cricket at National level, following sports achievements in 4 Days / One Day
Limited Overs / Twenty-20 Overs Men/Women Cricket Championships (except
Vizzy Trophy); organized under the aegts of BCCL; may also be considered for
recruttment against the posts having Grade Pay 1,800 or 71,900 in Pay Band
¥5,200-20,200:-

[ Mirimmum Sports Aclievement _,1‘5;

5. Details of ;
; . Category Recruitment in Grade Pay
No. | Cham h
e ] 7,900/ 2,000 | 21,800
All India Inter State YS;‘:‘;’{J Semi-finalists of | Lo AON i
(i) | Elite & Plate Group | *° 22y | Elite Group é:ﬂ";r :
Championships Junior(U-19) | “harmpionships Charitpionships
(ii) All India Inter State Senior/ i}'?fﬂ;ﬁ::j Participation in
Chamipionships Junior(LI-19) out stage o | any stage
i (i) All India Inter Zonal | Sf'rr'iur;’ =

Finalist Farticipation

Championships Junior (L-19)

In Golf, (i) for recruitment against the posts having Grade Pay 1,900 or 72,000
in Pay Band #5,200-20,200; sportsperson having 1.G.UL ranking from 1-50; and
(i) for recruitment against the posts having Grade Pay #1,800 in Pay Band
©9,200-20,200; sportsperson having LG.LL ranking up te 100, subject fo single
handicap i.e. less than 10 (in order of Merit/Amatenr Merit list) shall also be
eligible for recruitment. Only the curvent Annual All India Ranking shall be
considered for these purposes.

In Hockey, for recruitment against the posts having Grade Pay 1,900 or 2,000
in Pay Band 5,200-20,200; af least 2 position in the International Touraments
of four or more nations, wuty also be considered. Participation in these
tournaments may be considered for recruitment against the posts having Grade
Pay 1,800 in Pay Band &,200-20,200.

In Rifle Shooting, for recognized domestic championships as mentioned in Para
4.1 above, only the individual performance shall be considered for recruitment
purpose. All India G.V.Mavlankar Shooting Championship is not a recognized
championship for this purpose.
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Letter No. 2010/E(Sports)/4(1)/1{Policy) dt. 31.12.2010

All the recruitments against Talent Scouting Quola and Open Advertisement
Quota, shall be at the minimmim of the seale of pay.

All the championships mentioned above should be conducted under the aegis of
recognized International/National/State Sports Federations and also recognized by
the Railway Sports Promotion Board.

For recruitment of sportspersons, on the basis of sports achievements in Junior
National Championships, the age groups as mentioned in Amnexure-I, shall only
be considered.

4.2 Period of reckoning Sports Achievements :

421

5. Age Limit:

For recruitment against sports quota, the sports achievements shall be in
the immediate previous two years for both Talent Scouting and Open
Advertisement and sportspersons shall be an active player. For this
purpose previous two financial years from the date of receipt of
application or date of notification, as the case may be, shall be taken in to
account.

For example, for applications received in 2010-11 (ie. from 01.04.2010 to
31,03.2011) for recruitment through Talent Scouting or notification issued
during this period for recruitment through Open Advertisement, the
sports achievements of current and previous two financial years i.e. 2009-
10 & 2008-09 shall be taken into account and therefore, sports
achievements on or after 01.042008 shall only be considered for
appointment, in the extant case. For this purpose concluding day of the
championship shall be taken into account.

Activeness in sports shall be adjudged as per his/her performance during
the trials. It is, therefore, not necessary that the sportsperson must have
sports achievement during current/ previous financial year to see his/her
activeness in sports.

51 Talent Scouting:

511

5.1.2

5.1.3

The age limit for recruitment through Talent Scouting Quota shall be 18-25

years,

The lower and upper age relaxation for recruitment of sportspersons
through Talent Scouting shall be granted only by the Railway Board to the
outstanding sportspersons. In exceptional cases, Railway Administration
may send the proposals to Board, along with all relevant information and
docurnents, after the recommendation of the General Manager.

The date of reckoning of the age for recruitment of sportspersons through
Talent Scouting shall be the date of Trials, conducted by the Trial

Committee.
Page 8 of 29 M
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Open Advertisement :

5.21 The age limit for recruitment through Open Advertisement Quota shall
also be 18-25 years.

5.2.2 No age relaxation (upper or lower) shall be permissible for recruitment
through Open Advertisement.

5.23 The date of reckoning of age shall be 1% July for the posts for which
notifications are issued between January to June of that year and 1¢
January of the next year, for the posts for which notifications are issued
between July to December,

6. Minimum Educational Qualification :

6.1

6.2

6.3

6.4

6.5

6.6

6.7

Sportspersons recruited through Talent Scouting and Open Advertisement must
possess the minimum educational qualification, as applicable 1o the post to which
the sportsperson is to be appointed.

No relaxation in minimum educational qualification shall be permissible in the
case of recruitment through Open Advertisement.

In the case of recruitment through Talent Scouting, if a sportsperson is having
oulstanding sports achievements, but does not possess the minimum educational
qualification; he/she may be appointed after the prior approval of the Railway
Board for relaxation in minimum educational qualification, subject 1o acquiring
the same within a period of four years from the date of his/her appointment.

However, for considering the case of relaxation in educational qualification, the
sportsperson must have the minimum educational qualification required for
recruitment in the Railways, as per the extant rules,

Probation period of a sportsperson shall not be completed till he/she acquires the
minimum educational qualification, if recruited by granting relaxation in
minimum educational qualification, as per Para 6.3 above.

He/she shall also not be entitled for any promotion till acquiring the minimum
educational qualification.

If the sportsperson recruited by granting relaxation in the minimum educational
qualification in accordance with Para 6.3 above, is not able to acquire the
minimum educational qualification within four years from the date of his/her
appointment, he/she may be terminated from service, immediately after the
completion of four years’ period. However, in exceptional cases, where after

_joining Railways, sportsperson continues to excel in the National Championships

and/or participates in the International Championships mentioned under Fara-3
above, case may be referred to Board, after GM's personal recommendation for
extension in the time Limit for acquiring the minimum educational qualification,
before the completion of four years’ period, so that decision is communicated
before completion of four years.
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7. Proficiency in Typing Skill :

7.1

72

73

74

The sportspersons recruited as Clerk or Sentior Clerk against sports quota, should
pass the requisite type-writing test within a period of four years from the date of
their appointment, as per instructions as contained in Railway Board’s letter No.
E(NG)-11/2004/RR-1/48 dt. 09.02.2005 (RBE No. 25/2005).

If a sportsperson is unable to pass the type-writing test within the period of four
years, the regular increments due on completion of four years and thereafter,
should not be released.

However, in exceptional cases, where a sportsperson is not able to pass the type-
writing test due to his/her active involvement in sporting activities at
International and National levels, after joining the Railways; Railway Board can
grant the exemptions for releasing his/her further increments after four years’
period.

In deserving, cases, proposals from Railway/Unit should be received in Railway
Board within three months from the expiry of four years’ period from the date
his/her appointment, with General Managers personal recommendation,
detailing the participation in sports events and his/her achievements therein,
after joining the Railways,

8. Procedure for Recruitment :

81

Talent Scouting ;

811 Appoeintments against sports quota under Talent Scouting shall be given
only after trials, except :

when a sportsperson represented the country in individual event in any of
the Category-A or Category-B International Championships as mentioned
in Para 3 above, concluded within last six months

OR

when a sportsperson obtained up to third position in the individual event
in the Senior National Championships, concluded within last six months,

Huwem,mmng;nmmdinaﬂoﬂmmiﬂﬂhnmry.

8.12 The approval of the competent authority shall be obtained within six
months from the concluding day of the Championship/event, in case of
exemption from trials, according to Para 8.1.1 above.

8.1.3 Trials of the candidates shall be conducted within one month from the date
of receipt of the application from the candidate or receipt of case from
Railway Board / RSPB.

b

P.M
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B.1.4

B1.5

B16

817

818

5.1.9

Letter No. 2000/E(Sports)/4(1)/1{Policy) dt. 31.12.2010

Personnel Department shall receive all the applications for recruitment
through Talent Scouting, from the candidates or from the Railway
Board /RSPB. A separate register shall be maintained by Personnel
Departiment for this purpose mentoning the particulars of the candidate,
date of receipt of application, date of Trials, target date for obtaining
approval of competent authority for appointment, target date for issue of
offer of appoeintment, elc. as per extant policy.

For the purpose of trials for recruitment through Talent Scouting, a Trial
Committee shall be nominated by the President of concerned Sports
Association at Headquarter level and by the DRM at Divisional level,

The Trial Committee shall comprise of four/five officials with experience
of sports. Four members of Trial Committee shall be from the Railways.
Railways/Units may incorporate an outside expert of that game, as a fifth
Member, if they so desire. The four Members from the Railways shall be:-

(i) Junior Administrative Grade (JAG) Officer;

(ii) Coach of respective game (National/ Railway / NI qualified);
(iii) Senior National/International player of the respective game; and
(iv) Assistant Sports Officer/Sports Officer of that game.

Asgistant Sports Officer/Sports Officer in the Trial Committee should be
from the approved panel of Railway Board.

If any Railway/ Unit does not have any coach/ player; ASO/Sports Officer
of the level mentioned in Para 8.1.6 above, they may request RSPE, at least
15 days before the date of Trials, for nominating them as a member of Trial
Committee.

Trials shall be conducted in the presence of all the members of the Trial
Committes.

8.1.10 Trials of the candidates shall be conducted to assess their sports

performance and suitability for Railway/Unit team as well as Indian
Railways team. For performance in Trials, Trial Committee shall give its
recommendation in terms of either FIT or NOT FIT by giving the marks
(maximum 40 Marks) to the candidates, as per the criteria given below.
Each member of Trial Committee will give marks lo the candidates in
separate sheets and sum of the marks given by all members shall be
mentioned in the Trial Report. Marks sheet of each member with his/her
sipnature, must be attached with the Trial Report.

(i)  For game skill, physical filness & 40 Marks
coach’s observations during Trials .
(ify FIT Candidate - Candidate securing 25
Marks or more
(iif) NOT FIT Candidate . Candidate securing,
marks below 25,
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8.1.11

8112

8.1.13

B.1.14

Letter No. 2010/E(Sports)/4(1)/1(Policy) dt. 31.12.2010

Trial Report, in the prescribed proforma as per Annexure-II, shall be
signed by all the members of the Trial Committee immediately after the
completion of Trials. Members of Trial Committee shall fill all the
information in the Trial Report and also categorically state whether the
candidate is FIT or NOT FIT for appointment.

Trial Committee shall also give marks for recognized sports achievements,
educational qualification and general intelligence ete. The distribution of
marks shall be as under:-

e Maximum |
Desnn.phon Marks
(i) | For assessment of recognized Sports 50 Marks
Achievements as per norms
(ii) | For game skill, pf:tji’sica? fitness & coach’s 40 Marks
|| observations during Trials
(iii) | Educational Qualification 5 Marks
(iv) Gem%ral Irftelhgence, personality trials & 5 Marks
|| physiological make up :
Total Marks _ 100Marks

Note : For educational qualification, three marks shall be given to the
candidate fulfilling only the minimum educational qualification,
to the post against which he/she is being considered for
appointment. Candidate having higher educational qualification
shall be given higher marks.

Minimum qualifying marks for recruitment through Talent Scouting in
different Grade Pay and Pay Bands, observing the criteria as mentioned in
Para 8.1.12 above, shall be as follows:-

S. | Name of Pay | Grade Pay |  PayBand Minimum
| No. Band/ Scale {In Rupees) | Qualifying Marks
@ |  PB2 4,200 9,300-34,800 75 Marks
(i) PB-1 2,800 5,200-20,200
(i) PB1 2,400 | 5,200-20,200 isdesoca
(i) PB-1 2,000 5,200-20,200
(v) PB-1 1900 5,200-20,200 e
(vi) PB-1 1,800 5,200-20,200 60 Marks

Merit list of all the qualified candidates shall be prepared by the Trial
Committee. Recruitment shall be done on the basis of merit and
availability of vacancies. In case, more than one sportsperson scores the
same marks, preference shall be given to younger candidate to decide the

merit,
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8.1.16

Letter No. 2000/E(S ports)/4(1)/1{ Policy] at 3L 1ccuiu

Trial Committee shall submit the Trial Reports of all qualified candidates
along with relevant documents to President of Divisional/H.Q. Sports
Association, within next three working days after the day of trials; to put

‘up for approval of the competent authority i.e. DRM or GM, as the case

may be,

The wvalidity of trials shall be for one month. Therefore, if a candidate is
found fit during trials and eligible for recruitment as per merit; the
approval of the competent authority for such recruitment shall be obtained
within one month from the date of trials.

8.2 Open Advertisement :

821

B.2.2

823

8214

The recruitment of sportspersons through Open Advertisement shall be
done by respective Railway Administrations.

The general procedure for preparation of Employment Notice and
publicizing the same shall be the same as is being followed in the case of
recruitment through Railway Recruitment Board.

Employment Notice must contain the details of the vacant posts viz. name,
Pay Band; gtade pay of post, sports discipline (with position like 100M in
Athletics, Wicketkeeper in Cricket, Goalkeeper in Football etc.); age limit;
minimum  sducational qualification; period of performance of sports
achievements and minimum sports achievements as required as per Para
4.1 above.

Vacancies for different games shall be worked out by concerned Sports
Association with the approval of General Secretary, for recruitment of

" gportspersons in different posts, Pay Bands and Grade Fay.

B.2.5

B.2.6

B27

828

B29

Sports Asﬂ;ciﬂtfﬂns shall send their requests to Personnel Department in
the beginning of the financial year to assess vacancies. After determination
of vacancies, Personnel Department will take out Advertisement.

ﬁd\re:rltisarqeﬁf in this regard must be issued by 30™ June and recruitment
process should be completed latest by 31 October of the year.

After reoe.i{ri'ng' aﬁj:lil:atinns, screening of applications is to be done by a
Committee consisting of a Personnel Officer and an ASO/Sports
Officer/Sports In-charge of the Railway.

List of eligible candidates to call for trials shall be prepared and letters, as
per proforma at Annexure-[ll, will be issued to the applicants by
Personnel Department, at least 20 days before the date of trials.

A Recruitment Committee shall be constituted to look after the recruitment
process.
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8.2 1{] Re:mﬂmmt Committee :

8.2.10.1 Recruitment Committee shall comprise of three members who shall

be nominated by GM at Headquarter Level and b}r DEM at

Divisional level.

E 210.2 At Headquarter level, all the three members of the Recruitment

Committee shall be of the rank of Senior Admmmtratwe Grade
(SAG). These members shall be:

(i} Personnel Officer (SAG);
(ii) President/Secretary of Sports Association (SAG); and
(iii) Co-opted Member (SAG).

#.2.10.3 At Divisional level, the members of the Recruitment Committee shall

be of the rank of Junior Administrative Grade {JAG)/Senior Scale
Officer. These members shall be:

(iy Personnel Officer (JAG/Sr.Scale);

(ii) President/Secretary of Divisional Spnrts Hsm::mtmn (JAG/
Sr.5clae); and

(i) Co-opted JAG/Sr. Scale Officer from the Diﬁ;éi»:in.'

82104 Recruitment Committee shall constitute a Trial; 'Commttee to

conduct trials of the carclidates.

8.211 Trial Committee :

8.211.1 Trial Committee shall comprise of three/four meinbers with

82112

82113

experience of sports. Three members of Trial Committee shall be
from the Railways. Railways/Units may incorporate an outside

expert of that game, as a fourth Member, if they so desire.

Members from the Railways to be nominated by the Recruitment

Committee shall be:

(i Coach of respective game (National/ Railway / NIS Qualified);
(i) Senior International/National level player in the relevant

discipline; and

(iti) Assistant Sports Officer / Sports Officer of that game.

Assistant Sports Officer/Sports Officer in the Trial Committee
should be from the approved panel of Railway Board.

If any Railway/Unit does not have any coach/ player/ ASO/Sports
Officer of the level mentioned in Para 8.211.1 above, they may
request RSPB, at least one month before the date of Trials, for
nominating them as a member of Trial Committee,
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8.2.11.4 Trials by the Trial Committee shall be conducted in the presence of
all the members of the Trial Committee and Recruitment
Committee,

8.2.11.5 Trials of the candidates shall be conducted to assess their sports
performance and suitability for Railway/Unit tcam as well as
Indian Railways team. Trial Committee shall give its
recommendation in terms of either FIT or NOT FIT, for
consideration for next stage, by giving marks (maximum 40
Marks), as per the criteria given below. Each member of Trial
Committee will give marks to the candidates in separate sheets
and sum of the marks given by all members shall be mentioned in
the Trial Report. Marks sheet of each member with his/her
signature, must be attached with the Trial Report.

(i)  For game skill, physical . 40 Marks
fitness & coach’s
observations during Trials

(i) FIT Candidate :  Candidate securing 25
Marks or more

(iii) NOT FIT Candidate : Candidate securing
marks below 25.

8.212 After Trial only the FIT candidates shall be considered for the next stage
Le. interview stage by the Recruitment Committee. Trial Committee shall
submit the Trial Reports (in the prescribed proforma as per Annexure-11)
along with all relevant documents to Recruitment Committee.

8.2.13 Recruitment Committee shall take interviews and award the marks (out of
60 Marks) only to the FIT candidates for their sports achievements,
educational qualifications, general intelligence etc. Candidates declared
‘NOT FIT" will not be assessed further by the Recruitment Committee.

32.14 Interviews of the candidates shall invariably be held on the same day, just
after trials or at the most next day of the trials.

8.2.15 Recruitment Committee is to add the marks given by the Trial Committee
to the FIT candidates (i.e. out of 40 Marks), in order to make the final merit
list (out of 100 Marks). All the three members of Recruitment Committee
shall jointly sign the recommendation to put up to GM at H.Q. level and to
DRM at Divisional level, for final approval.
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#8216 Distribution of Marks :

Maximum marks which can be awarded by the Trial Committee for
performance during Trial and Recruitment Committee during Interview
Stage, shall be as follows:-

(i) Forgame skill, physical fitness & - 40 Marks
coach’s observations during Trials

(i) For assessment of recognized Sports ; 50 Marks
Achievements as per norms

(iii) Educational Qualification - 5 Marks

(iv) General Intelligence / Personality etc. : 5 Marks
Total Marks : 100 Marks

8217 Minimum qualifying marks for recruitment through Open Advertisement
in different Grade Pay and Pay Bands, observing the criteria as mentioned
in Para B.2.16 above, shall be as follows:-

S | Name of Pay | GradePay | PayBand |  Minimum

No. Rand/ Scale _ {In Rupees) Qualifying Marks
T PB-1 2800 | 5.200-20,200
(i) PB1 2,400 5,200-20,200 TS
gy | PBl 2,000 5,200-20,200

(iv) PB-1 1000 | 5200-20,200 B

(v | PB 1,800 5,200-20,200 60 Marks

NOTE: The offer of appointment shall be given purely on the basis of
merit. In case more than one sportsperson score the same marks,
preference should be given to younger candidate to decide the
merik.

8218 The validity of trials shall be for one month. Therefore, if a candidate is
found fit during trials and eligible for recruitment as per merit; the
approval of the competent authority for such recruitment shall be obtained
within one month from the date of trials.

£#.219 Fee : The processing fee for recruitment of sportspersons through Open
Advertisement shall be equivalent to the examination fee as prescribed for
recruitment through RRBs, from time to time,

I
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8.3 Probation Period for persons recruited against Sports Quota :

831 All the candidates getting appointment through Sports Quota will undergo
Probation Period of two Vears,

8.3.2 Probation period of a sportsperson shall not be completed till he/she
acquire the minimum educational qualification, if recruited by granting
relaxation in minimum educationa) qualification, as per Para 6.3 above,

8.3.3 Before completion of the probation period, the performance of the
sportsperson shall be reviewed at the Railway/Unit Tevel by a three
members Committee comp rising:-

(i)  President / Hony.General Secretary of the Sports Association of
Zonal Railway / Unit;

(i) A personnel officer of Sr. Scale / JAG level; and

(i)  Captain / Coach of the particular discipline,

8.3.4 If the performance of a person recruited on sports account is considered fo
be unsatisfactory, the probation period will be extended maximum up to
two years and the person will have to improve his/her performance to get
confirmed in appointment. Even after extended probation, if the
performance is found unsatisfactory, then normal procedure will be
followed for termination, before the completion of extended probation,

8.3.5 For review of cases involving sportsperson recruited in intermediate
grades, with Board’s approval, one nominee of the RSPB, shall also be
associated with the aforesaid Committee.

8.4 “Service Bond" for persons recruited against Sports Quota:
The “Service Bond” period for the persons recruited against sports quota shall be

of five years. At the time of his/her appointment, the sportsperson shall fill and
sign the Bond, in the format attached at Annexure-IV,

8.5 The “Offer of Appointment” for recruitment against sports quota shall be issued
as per the formal prescribed at Annexure-V,

8.6 Medical Examination : The sportsperson (male/female) appointed through
Talent Scouting or Open Advertisement, shall fulfill the minimum medical norms
for the post, for which he/ she is being appointed.

8.7 Sportsperson recruited against sports quota shall be terminated from service, if

the information and documenis furnished by him/her for recruitment, are found
incorrect/fake at any stage; observing requisite procedure for such termination.
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9 Inecentives:

9.1 Incentive Increments for Qutstanding Sports Achievements:

2.1.1

01.2

Incentive Increments to Sportspersons:

For excellence at International and National levels, following number of
additional increments may be granted to sportspersons by the Railway
Administration, after the approval of competent authority:-

9111 For excellence in International Championships as mentioned in
Para 3 above ;

(i) Category-A (Olympic Games) : Grant of additional
increments for medal winning performance shall be
considered on merits, on receipt of results.

(if) Category-B Championships:

Gold Medal 5 3 increments

Silver Medal H 2 increments

Bronze Medal : 1 increment
(iii) Category-C Championships:

Gold Medal ¢ 2increments

Silver/Bronze Medal : 1 increment

9.1.1.2  For excellence in Senior/Youth/Junior National Championships :

() Two increments for Gold medal winning performance.

(i) Ome increment for Silver or Bronze medal winning
performance. i :

Incentive Increments to Coaches :

One incentive increment for each occasion, may be granted to coaches by
the Railway Administration, after the approval of competent authority, for
any of the following sports achievement:-

(i) Appointed as a Coach to Indian Team in any of the Category-A or
Category-B Championship.
OR

(i) Appointed as a Coach to Indian Team or Indian Railways team, in
any of the Category-C Championships, with medal winning
pexformance of the team. :
OR

(i) Appointed as a Coach to Indian Railways team, in National
Championship, with Gold Medal winning performance of the team.
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9.1.3

9.1.4

9.1.5

9.1.6

917

9.1.8

9.1.9

Letter Nu,zmws;mmw{:mwuliqj dt. 31.12.2010

Incentive Increments to Referees/Umpires :

9131 Two advance increments may be granted by the Railway
Administration, after the approval of competent authority, to the
Referees/ Umpires, for each event, who excel at the International
level in the sports events recognized by the National Sports
Federations.

9132 The term ‘excellence’ would mean that the Umpire/Referee has
been accepted as a Referees/ Umpire by the International
Federation governing the particular sports discipline and has

+ performed the duties in International Competitions recognized by
the such Interniational Federation. However, no such incentive will
be allowed to those Referees / Umpires, who perform such duties
at the National level.

Only five incentive increments shall be granted to a Railway servant in
entire service career, on sports accounts.

A sportsperson can be considered for out-of-turn promotion, on acquiring
requisite sports norms as mentioned in Para 9.2 below; even though
he/she has been granted incentive increments for the same sports
achievement(s).

The incentive increments granted to sportspersons would continue o be
drawn at the same rate till retirement and these increments will not be
counted for any service matters like pay fixation on promotion, retirements
or DA/CCA etc. These increments will be in' the form of Personal Pay,
equal to the amount of the next increment due at the time of grant of the
concession and will remain fixed during the entire service, !

The incentive increments to sporispersons as mentioned in Para 9.1.1
above, shall be granted only for the sports achievements after joining the
Railways; by representing India in International Championships/ meets or
Indian Railways in National/ International Championships.

In case, a sportsperson winning more than one medal in the same
championship, not more than five increments shall be given.

These increments shall take effect from the first day of the month,
following the concluding day of the Championship,
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9.2 Out-of-Turn Promotion ;

921 First Out-of-Turm Promotion :

022

First out-of-turn promotion, to next higher post in his/her cadre, may be
given to the outstanding sportspersons by the Railway Administration
after the personal approval of the General Manager, subject to acquiring
following sports achievements, after joining the Railways.

9211

9212

921.3

(i} Represented the country with medal winning performance in
the International Championships as defined in Category-
Ad&B, under Para 3 above.

OR

(ii) Sportsperson acquired the sports norms for higher Grade Pay
and Pay Band, as mentioned in Para 4.1 above.
OR

(iii) Sportsperson represented Indian Railways in the
Senior/ Youth/ Junior National Championships/USIC (World
Railway) Championships on three occasions, with medal
winning performance in each championship.

Mot more than one out-of-turm promotion to a sportsperson shall
be given by the General Manager at Railway's level.

As far as possible, the out-of-turn promotion shall be to a Grade,
where there is a direct recruitment quota. However, where there
is no provision of direct recruitment in the promotional grade,
General Manager has discretion to create the special-
supernumerary post with matching surrender, for accommodating
such promotion.

Secand and Subsequent Out-of-Turn Promotion :

9221

Second and subsequent out-of-turn promotion, to next higher post
in his/her cadre, shall be granted by the Railway Board to the

outstanding sportspersons, subject to acquiring following sports
achievements, after first/ previous out-of-turmn promotion:

{i) Represented the country with medal winning performance in
the International Champm‘nsh.lps as defined in Category-A&B
under Para 3 above.

OR

(ii) Sportsperson acquired the sports norms for higher Grade Pay
and Pay Band, as mentoned in Para 4.1, after his/her
first/ previous out-of-turn promotion.

OR

(iii) Sportsperson represented Indian Railways in the Senior
Mational Championships on three occasions, with medal
winning performance on each championship. All the sports
achievements should be after first/previous - out-of-burn
promotion.
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9.2.2.2 Railway can forward the cases of eligible sportspersons, for
second and subsequent out-of-turn promotions to Railway Board,
along with all relevant information and documents, after the
recommendation of the General Manager.

For considering the out-of-turn promotion case as per the sports norms
mentioned under Para 9.2.1 & 9.2.2 above; the last recognized sporis
achievement should be within the current or immediate preceding two
financial years, at the time of considering such case.

Out-of-turn promotions on sports account as per criteria mentioned in
Para 9.2.1 & 9.2.2 above, shall only be granted against the Non-Gazetted
posts of Pay Band 1 & Pay Band 2.

Out-of-turn promotions shall be granted on normal fixation of pay, as per
the extant rules.

No out-of-turn promotion shall be granted during probation period.

The provisions of out-of-turn promotion as mentioned in Para 9.2.1 & 9.2.2
above, shall be read along with Para 9.2.8 (Note) below.

NOTE (for Para 9.2.1 & 9.2.2 above ) :

(a) If a sportsperson acquires the sports norms for out-of-turn promotion, buf
does not possess the minimum educational qualification, the Railway
Administration may recommend such promotion cases to Railway Board, for
relazation in the minimum educational qualification. Depending upon the
merit, such cases shall be considered by the Railway Board with the proviso
that sportsperson has to acquire the required minimm  educational
qualification, within a period of four years, from the date of such promotion.
Further promotion shall be considered only after acquiring such educational
qualification.

In Artisan Category, if a sportsperson acqiares the sports norms but does
not possess minimum educational qualification, he/she may be promoted on
provisional basis and allotted a trade and gien on job practical traming for a
- period of two years, on the expiry of which sportsperson shall be subjected o
“ trade test, Subject to their passing the trade test, lhe provisional promotion
of such sportsperson shall be regularized. :

“(b) If the sportsperson promoted in accordarice with Note(n) above, is not able to

acquire the mininmum educational qualification or unable fo pass the Trade
Test; within four years, as the case may be, he/she would be reverted to the
original grade, immediately after the completion of four years' period. This
stipulation should be incorporated in the orders for such out-of-turn

promotion.
A”\“"‘ ' 1,
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However, in exceptional cases, where after such proniotion, sportsperson
continues to excel in the National Champrionships and/or participates in the
International Championships mentioned under Para-3, case may be referred
to Board, after GM's personal recommendation for extension in the fime
limit for acquiring the mimimim pducational qualification or for passing the
Trade Test, immediately after the completion of four years period.

Sportspersons promoted i Artisan Category on sports account; should nol
be allowed to participate in the 11 months Diploma Course from NIS or any
other similar course during the period of two years’” “on the job practical
training”. Therefore, ZR/PLI should also not recommend the names of such
sporispersons to Board for participation in these courses.

On out-of-turn promotion in Artisan Category, probation period will
commence from the date of such promotion and “on the job practical
training” will run concurrently with probation. The period of “on the job
practicn] training” in the case of out-of-turn promotion in Artisan Category,
awill also count for seniority and wowards minimum period of service
prescribed for further promotion. However, the question of further promotion
will arise only after the provisional promotion stands regularized after
fulfillment of conditions stipulated in the relevant instructions.

Oul-of turn promotion fo the sporispersons shall be given as soom A4S they
fulfill the criteria as mentioned in Para 9.2.1 & 9.2.2 above. However, in
order 1o ensure the benefit from sports achievements, if histher immediate
junior in hisfher cadre gets the promotion in the normal course within the
period of one year from the date on which he/she fulfills the criteria for out-
of-tur promotion on sports accouil, then the sportsperson is entitled fo be
considered for the next higher post in husfher cadre. For caleulation of one
year's period, the concluding day of the championship shall be taken into the
accournd.

For out-of-turn promofion, sportsperson has to complete three years in the
existing post and Grade Pay. However, relaxation in three years’ service
condition can be granted by Railway Board to the outstanding
sportspersons. Railway can forward the deserving cases for relaxation to
Railway Board, after the recom mendation of the General Manager.

A sportsperson shall be eligible of out-of-turn promotion, if he/she acquire
the miminum sporis norms as mentioned in relevant paras of this letter;
irrespective of any age lint.

10, The norms as menticned in this letter shall be strictly followed. However, the power

to give relaxation to any of the provisions mentioned in these norms in the greater
interest of sports, shall vest solely at Board’s (MS) discretion.

. In very exceptional cases, the Railway Board shall have the powers to engage the

consultants and specialists related to sporls, to enhance the performance of

team/ players.
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12. Railway Board shall have all the powers to modify /replace/delete any para of this
letter, LI

13. Maintenance of Recruitment Records : For maintenance of the ﬁaj:ers relating to
recruitment  against sports quota, the guidelines prescribed for maintenance of
records for recruitments through RRBs, may be ado pted.

14. These instructions issue with the concurrence of the Finance Directorate of the
Ministry of Railways (Railway Board). -

Please acknowledge receipt. \ e

ANJA TRIPATHY)
Executive tor, Estl.(Sports)

No. 2010/ E(Sports)/4(1)/1(Policy) New Delhi, 31 December 2010

Copy to:
1. The FA&CAQ, All Zonal Railways and Production Units.
2. The Hony. General Secretaries, Sports Associations of all Zonal Railways/ Production

Units (with 5 spare copies), l 3
X E’"“M.,‘
(JHA
Executive Direc
No. 2010/ E{Sports)/4(1)/1(Policy) , New Delhi, 315t December 2010

Copy with 35 sﬁa}es to:
1. The General Secretary, AIRF, 4, State Entry Road, New Delhi.
2.  The General Secretary, NFIR, 3, Chelmsford Road, New Delhi.

3. The General Secretiry, All India SC/5T Railway -F.mpio}ree Association, 7-GF,
TRIPATHY)

E“Eull“f D]rg‘:\ r Estl:.{bpu E] M

PPSs/PSs to CRB; MS; AM(S); Adv.(IR); ED/E(N); ED(E); ED/E(Res.); ED/F(E); D/E(N);
ID/E(N); JD/E(Rep.)-1&IE JD/ E(W); DD/ E(N)I&l; DD/ E(R)-1&IE; DD/ F(E)-1I&IIL; and
E(Rep.)-LU&ILL; E(SCT)I&IL; E(NG)I&IL; and F/ E{Spl.) Branches.

Copy in Board's Office to :

Hindi version will follow.
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. List of Junior National Champio
for Recruitment of Sportspersons on In
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=1
{Read with Note (1) below Para 4.1)

nships Recognized by RSPB
dian Railways Against Sports Quota

— j—bf‘/’_

% i c;_ “Details of Recognized Junior National Championship ]
No. M vgorY | “xgeGroup | Name of Champlonship
Men ;L"fnm‘: Sub Jurior National Aquatics Championship
Aqualics (Diving) Under-18 ) -
% . = S
Wiornen [Gmup-ﬂ_ Syt Jumior Mational Aquatics Championsiip
1 hMen ::'Igf: 1:::1-; Junior Mational Aquatics Champtonship
Agantics {Esamaiog: Under-17 ]
- : ! "
. _Wu-rmn (Group-1} Junicr National Aquatics Champions ip
e Men Under-18 | Junior National Aquatics Championship
B Ko (Waterpala) - yomen Under-18 | Junior National Aquatics Championship
5 ; o Men Under18 | Junior National Archery Championship
iz Wormnen Under19 | Junior Nationai Archery Championship
3 s Mer Under-20 Jurior National Athletics Champlonship |
k = Wainen Under-20 | Junior National Athletics Champlonship
i Radminio | Meri Lindar-19 Junior Mational Badminton Championship
il Waimen Grger78 | Junior National Badminton Champlonship _
A& Under-12 Junior Mational Ball Badminton Champlonship
Badm — -1 —
8 s et Wormnen Under-14 Junior National Ball Badminton Champlonship
6 | Basketoah | Men Under-18 | Juniof Naticnal Basketball Champlonship
a Women Under-18 | Junior Maticnal Basketball Championship
i Under-21 Junior National Billiards & Snocker Championship
< Billiards, Snocker, B | Undar-21 Junior National & Ball & 8 Ball Poal Championship
Ball & 9 Ball Pool Undar-21 Junior National Billards & Snocker Champlonship
- . Under21 | Junier National 8 Ball & 9 Ball Pool Championship
8 | Body Building Me Under-21 Junior National Body Building Championship
5 Viomen Mat Conducted.
g Boxing | hdenn Under-16 . | Junior National Boxing Championship _
[ . Women Under-16 Junior National Boxing Champlonship
10 | Bridge Men Lindar-25 Junicr Mational Bridge Championship
Wamen nder-25 Juniar National Brigge Champlonship
14 Chioss M Under-14 Junior Mational Chass Championahip
il Womean Under-19 Juniar Nationat Chess C ionshi
Caol. K. Hayudu Traphy {Inter State
| Under22 | Championship) _ _
Linder-19 Cooach Bahar Traphy {Inter State Champhonship)
Men Under-13 Vinoo Mankad Trophy (One Day Limited Overs Iinter
State Chamgplonshig)
12 Crickat \nder-10 Wijay Hazare Trophy (Cne Diay Limited Overs All
India Inter Zonal Championship)
inter State Al India Knock Out [ Inter State Fonal
Under-13 Tournament (One Day Limited Owers
Wamen Championshipl
; All India Inter Zonal Tournament (One Day Limnted
Uridar-19 Owers Champlionship)
e Under20 | Junior National Cross Country Champianship |
b Under-20 | Junior National Cross Country Championship |
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o] Disciping GRtelory Detaiis of Recognized Junior National Championship |
Age Group __ Mame of ¢hum,|llunlhlp
Under-19 Nauun:a Track Cyeling Championship (for all age |
Men —{-greups
_ - National Road Cycling Championship (far al |
14 3.:.,9 (Track & Lindar-19 groups) age
) Under1a | Nalional Track Cyeling Champ ignship (for all age
Women —— Jroups)
Under-19 Maticnal Rosd Cyaling Championship (for all age
e ' — v ha oy |
umior National Foothall C ship for B.C.
15 | Footban Mean Undor-19 Trophy mptonship Roy
S
Women Undar-19 Junier Mational {Girls) Football Championship
16 Gl Man Under-18 Junior & Sub-Junior Natienal Golf Championship
Women Under-18 Junior & Sub-Junior National Golf Championship
17 | gy tics | Men Under-17 | Junior National Gymnastic Championship
R Women Under-15 | Junior National Gymnastic Champianship
18 | Handbal | Men Undes-19 Junior National Handball Charmpionship
i 2 Women Under-18 | Junior National Handball Championship ]
19 | H " Men Under-21 Junier (Under-21) Mational Hockey Champlonship
Women Under-18 Junior Matienal Hockey Championship
20 | sudo Men Under-17 | Junior National Judo Championship
i Wornen Under-17 | Junior Nationa! Judo Championship
24 Karate Men Under-18 Junior National Karate Champh‘mlup |
Womaean Under-18 Juniar National Karate Championship
2z | Kabaddi Men Under-19 Junior National Kabaddi Chamgpionship
f { P Women Under-19 Junior Hallnnad Kabaddi Championship
23 | Kho-Kho My Under-19 Junior National Khe-Kho Championship
. Women Under-10 Junior Mational Kho-Kho Champlmmp
2 |p fling | Men Under-23 Junior National Powerlifing Championship
Women Under-23 | Junior National Powerlifiing Championship
Men Under-21 ;allmal Shooting Champioenships Competition {for
25 |5 aga groups)
W i Under-21 Mational Shooting Championships Competition (for
— . all age groups)
Junior & ¥outh National Tabhe Tannis
=17 ; i
26 | Table Tennis = s Chanpionsip :
Worian Under-17 Junior & Yeouth National Table Tannis
Ghm‘hph:_ﬂ'ﬂhip
Under-18 E:&:.ﬁ;laﬂonar Tennis Championship (for all age
— Under.18 | Adidas Junior National Tannis Championship (for U-
oy — 18 and below age groups)
Under-18 DSCL National Tennis Championship {for all age
groups) it |
SR Under{g | Adidas Junior National Tennis Championship (for U-
' i 18 and beiow age groups)
25 | Vollaybal Men | Under-19 Junior National Volleyball Championship =h
i i Women Uinder-19 Junior National Volleyball Chamrmnshup
. L Men Under-20 Junior National Waightiifiing Charmpionship
28 | Weightiifting Wornen Under-20 | Junior National Weighthifting Championship
Whestling Man Under-20 | Junior National Wrestiing Championship
30 | (Free Style and Greco e : T c ;
Roman only) Women _Undar-zu Jum_ur_l_'-.!mmal Whestling MTEI icnahip
AEEhEAR
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ANNEXURE - 11
(for Para 8.1.11 & 8.2.12)

FORMAT FOR TRIAL REPORT EOR RECRUITMENT OF SPORTSPERSONS AGAINST

SI"ORTS QUOTA THROUGH TALENT SCOUTING AND OPEN ADVERTISEMENT
Pile/ R e e e amen i e b i R

1. Personal Details of Sportsperson :
iy MName
(i) Sex
{iiy Father's Name
{iv} MName of Sport
(v) Date of Birth 3
{vi) Age, as on date of Trial ; oo Years ... Months ... Days
(vil) Educational Crualification :
{viii) Details of recognized Sports Achievements, as P” NOTIS |

B Name of Venue | Dates of Name of Pﬂdmmm::# Me_n:ﬁl
Nao. Championship Championship | Event, in | (mention Timi Posi
= which  [Weight/ Points, ctc,

participated | individual sport)

[ ()
(b} s . L

{9 1 i

2, Details of Quota and Post against which candidate ls being considered for recruitment :
(i1 Name of Sports Cuota :
(£} Year of Sports Quota
it} MName of Post
(i) Scale of Pay
(iv) Grade Pay

3, Details of Trials & performance during Trials :
{{y  Dateof Trials
{iy Venueof Trials
{iii}y Performance During Trials
(mention Timings/ Weight/ P'oints, elc.,
in case of individual sport)
(iv) Remarks of Coach about performance

4. Details of Marks for Trials :

(i Maxirmum Marks : 40 Marks
{iiy  Mindmum Qualifying Marks H 25 Marks
{lif) Marks Obtained During Trials R

5. Details of sports achievements, age, educational qualification certificates, checked up in Original by
the Members of Trial Commitiee, on the day of Trials:-

3. No. Details of Certificate Checked up in Original 4
[Efl I
| (b) _ =
| &

6. ﬁimmmenduﬁunf Memarks of the Members of Trial Committee
{Clearly mention, FIT or NOT FIT for recruitment and the utility of player for their Railway/Indian
Railways team in ease of FIT and if found NOT FIT advise the reasons therefor)

({Signatures of all the Members of Trial Committee with names, date and designations)
Page 26 of 29
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ANNEXURE - i1
(for Para 8.1 & B.2.8)

FORMAT OF LETTER TO BE ISSUED TO CANDIDATES
TO APPEAR IN SELECTION TRIALS
—=———==an N oLLECTION TRIALS

File, No. Date v i

Shri/Smt./Km. ... ...

Sub.:- Selection Trials for recruitment in Railways against Sports Quota, in
“esssenesn, discipline,

Ref.:-

R R AN NS i s Fa N e A e B L L L T

Please refer to your application dt. ... . for recruitment in .......
Railway against sports quota, in ................ discipline, for the Posk-al . I
PayBand Rs................... with Grade Pay Rs. ....... .

In this connection it is informed that the selection trials to assess your game skill
and physical fitness, etc. will be held at
(merition here complete address of Trial venue) at ...... Hrs. You are requested to reach at
Trial venue at least one hour before the schedule time and report to Sh./Smt./Km.
s, Please bring your playing kit and sports equipments for Trials.

Also bring the following documents, in original, for verification:-

(i) Date of Birth Certificate

(i)  Educational Qualification Certificates

(iii)  Sports Achievement Certificates

Please note that all expenses towards stay, conveyance charges, etc. will be borne
by you.

Signature of Signing Authority
(Name & Designation of Signing Authority)

Copy to:- (i) The Candidate;
(ii) Secretary / RSPB, 452 Rail Bhavan, New Delhi-110001; and
(iif)  All other concerned Officers/ Offices of the Rail way.
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ANN RE-TV

{for Para 8.4)
FORMAT FOR SERVICE BOND
FOR THE FERSONS RECRUITED AGAINST SPORTS QUOTA

An Agreement is made on this ..........cmeneoeo.. day of 20... Between
san,fdaughwr of .......................................... residing  at

I:heremaflaer called the Employee) of the first part and the President of
Indis a.r:hng thruugh g, viereeccceeeee.. 0 the Railway Administration {hereinafter
called the Government) of the secund pa:rt

WHEREAS the emplnyt-e has submitted an application for appointment as ............cc.ooceeeee. Im
e claiming that he is proficent in the game of

AN WHEREAS the Governunent has agreed to appoint the employee as ..........cooccoii i in
On “Sports Account” under the special powers vested in the Government

without the aduphon nl-lhre normal mode of recruitment through the Railway Service Commission

AND WHEREAS the Employee has agreed to abide by all the terms and conditions set-forth hereunder
in consideration of the Covernment having agreed to appoint him as ... under
Sporis Account without subjecting him to the usual mode of recruitment through Railway Service
Commission.

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:-

(1) ‘That, the employee hereby binds himself to serve the Government as ...................... In any place
situated on e ﬂﬂi]wa}' for a period of five years commencing from the
......................... . day of _. w20,

(2) ‘That, the employee shall be governed by all the rules and reguhtim issued from time to time I:ry
the Ministry of Railways and the G.M. of the .. o .. Governing the condibons of
services of the Railvay employees.

(3) That, the Employee shall serve the Administration honestly, efficiently and diligently by not only
discharging the official duties entrusted to him as . - but also by participating in
all the sporis activities for which he/she has been appumted whenevar called upon to do so by the
tsovernment and that he/she shall not participate in sports activities other than those of the
sovernment without previous sanction of the Government.

(4) That, the employee shall not without valid reasons fail to take part in the respective sports activities.
(3) That, in case if infringement/ violation of any of the above conditions by the Employee, he /she shall

pay to the Government of an amount of Rs. . i - (equivalent to the salary payable for
the period of five years, ie. bond period) am:l that Ius,-"hvr services shall be terminated on one
month’s notice,

{6) Subject to terms and conditions stipulated herein the Employee shall be governed by all the rules
and regulations and orders issued from time to time governing the conditions of services of Railway

employees,
IN WITNESS WHEREOF the parties hereto have set their hands and seals on the ... day
o SR SRS | R P
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ANNEXURE - V

(for Para 8.5)
AT FOR APPOINTM NT ORDERS

FORM AP ENT
FOR RECRUITMENT OF SPORTSPERSONS AGAIN ST SPORTS QUOTA

e Date: ...
E'EEB_C'.F._:‘PFQI_HTA\!.ENT_
Subu- Recruitment of et (Rame gf Sportspersan), ................ (Fame) as ... .. {name of
post), against $ports quota, through Talent Scouting/Open Advertisement

Shri/Smb/Km, ... {name of sportsperson), ... (game) is hereby oifered the appaintment in
.......... Railway, against sports quota through Talent Scouting / Open Advertisement, o the postof ...............
(name cf post), in Pay Band Rs. ....... . + Grade Pay Rs, ............... in FB -+ (1 or 2), with nermal fixation of
pay; after the approval of the Competent Authority,
L The particulars of Shri/Smt/Km. ... - 85 per information and documents furnished by him,/her, are
a5 unde-

(i  Name (as per educational qualification certificates);
(if)  Father's Name ;
(iif) Date of Birth (as per Matriculation certificate)

(iv) Educational Qualification

(v]  Recognized Sports Achievement(s) as per norms
[wi} Community (SC/ ST/OBC/ General)

{vii) Permanent Address

(vilii Present Postal Address

3. Appointment to Shri/Smt./Km, ... (name of sportsperson) is being offered on the following terms
comulitions:-

(i) He/She shall execute the Service Bond in the prescribed proforma, to serve the Railways at least for five
yedrs,

{ii) He/She shall be on probation for a period of two years, If, his/her performance in the field of sports
during probation period is found unsatisfactory, his/ her services are liable ko be terminated.

(iif)  He/She should acquire the minimum educational qualification ie ..., within four years from the date
of his/her appointment, failing which his/her services are lable to be terminated. (para applicable in
case of sportsperson recruited after relaxation in minimum educational qualification by Railway Board),

{iv)  His/her request shall not be considered for transfer to any other Railway / Division, before completion of
ten years” service.

(v}  In addition to above, he/she shall be governed with the all other rules and ragulations stipulated for
Railway employees from time to time,

(vi) He/She shall be terminated from service; if the information and documents furnished by him/her for
said recruitment are found incorrect/ fake: at any stage,

Signature of Signing Authority
(Name & Designation of Signing Authority)

Copy tor- (i)  The Candidate;
(i) ED/E(Sports), Railway Board, 452 Rail Bhavan, New Drelhi-110001; and
(iif} All other concerned Officers/ Offices of the Railway.
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